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HI 
300. BENEFITS 

The Social Security Act incorporated no standards for benefits in 
the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The State.s have developed quite diverse and 
complex formulas for determining workei's' benefit rights. 

The interrelationship between the various factors on which tliese 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that i t is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of diflferent State 
laws. Wliile each factor is analyzed sepai-ately, in the main, the dis­
cussion at various points indicates the relationships to other factoi-s, 
and Benefit Table 10 summarizes the principal benefit provisions. 

Under all State unemployment insurance laws, a worker's lienefit 
rights depend on his experience in covered employment in a past, 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for n given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to meiisure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain munber of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. I-Te 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. A l l States, except Delaware, Maryland, and 
Nevada, require a claimant to serve a waiting period before his unem­
ployment may be compensable. 

A l l States determine an amount payable for a week of total unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. I n a few States, 
specified small amounts of odd-job earnings are disregarded in de­
termining a week of unemployment. I n most States a worker is 
partially unemployed in a week of le.ss than full-time work when he 
earns less than his weekly benefit amoAmt. He receives as beneiits for 
such a week fhe difference bet,ween his weekly benefit amoiuit and his 
eamings, with usually a small allowance as a financial inducement to 
fake short-time work. 

SinTO 19Ji7, when the Bureau of Internal Revenue l>egan collecting 
quarterly reports of individual workers' wages for use of the Bureau 
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BENEFITS 

of Old-Age and Survivors Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Thirteen Spates do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Thirty-seven States use the earnings in the highest quai-ter of the 
base period as a basis for computing weekly benefits. Six States use a 
percentage of annual wages and nine, an average weekly wage, as a 
basis for computing the benefit rate. I n 11 States, the weekly benefit 
is augmented by a dependents' allowance for workers witli specified 
types and number of dependents; in 2 of these, only for workers in the 
higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
JKimber of weeks. I n 8 States all eligible claimants have the same 
potential weeks of benefits; in the other States, potential duration of 
benefits varies with the claimant's wages or employment in the base 
period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below, 

305 Base Period and Benefit Year 

A worker's benefit rights are determined on the basis of his employ­
ment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "benefit year." Tlie 
Avaiting period also is measured in or with respect fo a benefit year. 

305.01 Types of benefit Tjears.—The "benefit year" is usually a 
l~year period or a 52-week period during which a worker may receive 
his annual benefils. Forty-nine Statea have what is called au ''indi­
vidual benefit year" in that its beginning for any individual claimant, 
m related lo the date of liis unemployment and the filing of a claim 
(Benefit, Table 1). I n three States (Idaho, New Hampshire, and 
Washington); in Florida, for certain workera in the cigiir industry, 
and iu Puei'fo Kico, for workers in the agricultural phase of tlie sugar 
industiy, a. ])ot*ntial benefit yejir begins for all claimants af, a date 
sjiecified in the law. Tf a claimant first files his claim toward t!ic end 
of such a "unifonn lienefit year," his benefit rights for that benefit 
year will e.'̂ pire shortly. Ordinarily, however, he will be eligible for 
Ixjnefits in a new lienelit year, at fjie same or a difTere-nt I'ate. 

I n 4^ of tlie 4!) Staf es wiMi individual benefit years, tluj benefif. year 
begins witii the week in wliich a worker lii-st files a t;laini which is 
valid in lerms of a wage qualification (Heneiit Tables 1 and 2). In 
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BENEFITS 

Arkansas and Colorado the benefit year begins with the quarter in ' 
wliich a claim is firet filed; in Connecticut i t begins with the week iu 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these three States the 
effective benefit year may be 40 to 52 weeks. I n Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under 14 State laws a benefit year does not begin 
until the claimant meets not only the wage or employment require­
ments but also meets one or more additional requiremeuts. (See 
Benefit Table 1, footnote 3.) New York provides that a l)enefit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, wlien a claimant is disqualified, no 
benefit year may begin until tlie disqualification runs out, at which 
time his early weeks of employment wil l have passed out of the iiase 
period. 

305.02 Types of base period- .̂—Base periods also are "individual" 
or "uniform." In tlie fonner tyjie, included in 40 State laws, the date 
establishing the beginning and ending of the base period dejiends on 
wlien the worker firet applies for benefits or first liegins drawing 
benefits, that is, on the beginning of the benefit year; in the latter 
lype, included in 3 State laws, the l>egiuning and ending dates of the 
base period are fixed in the law and are the same for all workere. A 
4-quai'ter or 52-week i>eriod is used in ail States. The three Statea 
with imiform benefit yeare have uniform calendar-year base i)eriods, 

Tn all States the base jieriod is used for determination of qualifying 
wages or employment, weekly benefit amount, and <lnnition of benefits, 
although in 37 States the weekly benefit amount is computed from 
wages in oniy 1 quarter of the period (Benefit Table 4). In some 
States, certain distribution of base-period wages wit Inn the quartere 
of the base period is required (Benefit Table 2) . 

305.03 Lag between hase period and benefit year.—In Massachu­
setts, Michigan, Vermont, aud Wisconsin, there is uo lag hetAveen llie 
end of the base i)erio(I and the begimiing of the benefit year: in New 
York and Rhode Island there is a lag of only 1 week; and in New 
tTereey, of only 2 weeks. In fiu: f(nir States (Benefit Talile I ) in 
whicli the base ]>eriod is fhe last, 4 quai-ters prioi- to the bnuefit year 
and the benefit yejir begins with the wisik of a \-,\Xn\ idaim, the lag 
is less than 1 (juarter. In 35 States in whicli tlie base ]ieriod is the first 
4 of the last 5 completed caleudar quartere prior to the benefit year, 
lliero is a lag period of 3 to V} months; in Arkansiis and Colorinlo, 
I quarter. In California and Illinois the lag is 4 to 7 months. 
I u North Carolina, iu which the baso period is the fii-st, 4 of tiie iast (1 
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BENEFITS 

completed calendai- quarters prior to the benefit year, there is a lag 
period of 6 to 0 months. 

I n the three States with uniform base penods and unifonn benefit 
years, the lag between the end of the base period and the beginning 
of the benefit year is 3 or fi months. However, the lag between tlie 
end of the base period and an individual's unemployment may be 
almost 12 months longer; i.e., almost 15 or 18 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. I n eleven States, no claimant can qualify 
for l>enefits in a second benefit year unless he has had some employment 
since the beginning of the preceding benefit year: I n Massachusetts, 
Michigan, Vermont, and Wisconsin, because there is no lag between 
t he base period and a benefit detemiination; in Nebraska, New Jersey, 
New York, Ohio, Khode Island, Utah, and Wyoming, because the 
lag is too short to permit any individual to meet the employment 
qualification. Twenty-two other States^ liave special qualifying re-
qnirententa for a second benefit year; these are discussed iu section 
310.04. 

310 Qualifying Wages or Employment 

A l l States require that an individual must have earned a specified 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
benefits of the system only such workers as are genuinely attached to 
f,he labor force of covered workers. In Colorado, however, wage 
credits earned in regular part-time employment, may not be used in the 
payment of benefits until the worker has become separated from such 
regular part-time employment. 

310.01 Multiple of the weekly benefit or fiigli-quarter wages.— 
Fourteen States express their earnings requirements in terms of a spec-° 
ified multiple of the weekly benefit amount; Idaho, New Mexico, and 
Puerto Rico have weighted schedules which require varying multiples 
for vaiying weekly l>encfits. Five of these 17 States have a "step-
down" provision under which a claimant, who has not. earned fiie 
ro(itiirod nmltiple of his weekly lienefit can qualify for a lower benefif 
nmount if his ba,se-])eriod wage„s are. equal lo the qualifying amount 
for the lower benefit bracket. (See Benefit Table 2, footnote 2.) 

'Aiubamii, Arizona. Oalifomia. Conni^:lieut, Delaware, Dislricl, of Colimibta. 
Oeorgia. Itlalio, Illinois. Imlinnn, Iowa, Kan.sa.s, Kentucky. Jliir.vliitul, IMinncsolii, 
Missouri, North Ciirolimr. Norlli Dakotii, IVnii.cvIvanin. Soiiili Carolinn, South 
Dukotn. anil Tonnpsseo. 

B-6 

tlov. Auguit 1966 



I 
I 
i 
I 
4 
4 
4 
4 
4 
4 
4 
4 

! 

BENEFITS 

A l l States with a wage quaUfication in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages. 
(See sec. 320.01.) The multiple used in the qualifying wage formula 
(21-f to 46 but typically 30) is greater than the denominator i n the 
fraction used in computing the weekly benefit (Benefit Table 10). In 
these States the fonnula automatically requires wages in at least two 
quarters of the base period except for those claimants who qualify for 
the maximum weekly benefit. 

Nine (Arizona, Arkansas, Greorgia, Hawaii, Idaho, Mississippi, 
North Dakota, Pennsylvania, and Puerto Eico) of the States with a 
qualifying requirement of a multiple of the weekly benefit add a spe­
cific requirement of wages in at least two quarters which applies espe­
cially to workere with large high-quarter wages and maximum weekly 
benefits. Tennessee's requirement of base-j>eriod earnings of 1.4 times 
the high-quarter wages for claimants at the maximum weekly benefit 
amount and 36 times the weekly benefit amount for all other claimants 
means that all claimants in Tennessee must have earnings iu at least 
two quarters. 

Alabama, District of Columbia, Maryland, Montana, Oklahoma, 
South Carolina, South Dakota, and Wyoming, require l i / ^ times higli-
quarter wages; Alaska i-equires V/^ times high-quarter wages; Ken­
tucky requires 1% times high-quarter wages and of these States the 
District of Columbia and Maryland have stepdown provisions. Mary­
land, Montana, aud Wyoming specify in a benefit schedule the amount, 
of base-period wages required for each weekly benefit amount, rather 
than compute the amount by multiplying the individual's high-quarter 
wages by 11/2- (See Benefit Table 2, footnote 5.) Thus, at the maxi-
numi weekly benefit amount, an individual might meet fhe qualifying 
requirement with eamings in one quarter—except in Montana (which 
requires $100 outside the liigh quarter) and Wyoming (which requires, 
innddition, 26 weeks of employment). 

Eighteen States with a high-quarter formula have an additional 
requirement of a specified minimum amomit,,of earnings ($50-$3fi5) 
in the high quarter, out of mininium base-jieriod earnings of $150-
$fiOO (last column, Benefit Table 2). Such provisions tend to eliminate 
from benefits part-time workere aud low-paid workere whose average 
weekly eamiugs might, be less than the State's minimum benefit. 

310.02 Flat qualifying amount,.—Tiiirteen States liave a flat mini­
mum qualifying w:ige. These States include four of t,he six States 
with an annual-wage formula for detennining the weekly benefit (sec. 
320.01), and nine States with a high-qnarfer-wage benefit formula. 
I n addition Puerto Rico has a flat qualifying requirement, for sugar 
cane workere with a minimum amount of $150 required during the 
base period. (See Benefit Table 2, footnote 10.) In all these States 
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BENEFITS 

any worker earning the specified amount or more within the base pe­
riod is entitled to some benefits, but the flat qualifying amount (rang­
ing from $300 to $800) qnalifies for only limited amounts of benefits. 
The qualifying amounts for higher weekly benefits are inoluded in the 
quarterly or annual amounts which entitle a claimant to higher weekly 
benefits and more weeks of benefits, according to the details of the 
formulas (BenefitTables4and 8). 

Of the nine States with a flat qualifying amount and a high-quarter 
formula, Connecticut, Illinois, Iowa, and Nebraska require wages in 
more than one quarter to qualify for any benefits: Connecticut requires 
wages in at least two quartere; Illinois requires wages of $175 in 
quartere other than the high quarter; Iowa requires wages of $100 
i l l a quarter other than the high quarter; Nebraska, wages of at least 
$200 in each of 2 quartere, with a total of $600 in the base period. In 
Texas all claimants, except those with wages of $1,000 in one quarter, 
must have wages in two or more quarters. Indiana requires wages 
in one quarter only for tliose claimants whose wages are earned in 
the third or fourth quarter of the base period, Massachusetts requires 
wages in more than one quarter to qualify for ma.xiinum weeks of 
benefits, except for the unusual claimants who earn in one quarter tlie 
base-period wages necessary for the maxinumi weekly Ixuieiit. ;iuiount 
and the maximuni duration (Benefit Table 8). California and IMaine 
do not require any wages in a quarter other than the high quarter to 
qualify for benefits. , 

310.03 Wac.fi's of employment.—Michigan, Minnesota, Mi.ssouri, 
New Jersey, New "i'oik, Ohio, Tlhode Island, Vermont, "Wisconsin, 
and AVyoming I'cquire that an individual must have worked a H|)CC-

ilied number of weeks wiih af- least a specified weekly wage. Slichi-
gan counts oniy week« with wages of $1.5.01 oi- more; Mi.ssouri 
New Jersey, $15 or more; Ohio, Rhode Island, and Vennuut, $20 or 
more; New York, weeks with au average of $15 or more; Wisconsin, 
$16 or more; Wyoming, $18 or UKU-C an<l 24 liours, an<l Minnesota, $26 
or more (and $520 in base period). Hawaii re(|ui)es 14 weeks of em­
ployment in athlition lo wages of 30 times the iinlividual's weekly 
benefit amount. RIUMIC Island has an alteruate(|ualifying rcqnireuu:nt 
of $1,200 in the base period. This fype of i iMiuii'ement, isdillcreut from 
the I'cquircmenls iu Oregon and.Utah. Oregon i-c(|uircs at Iijast $"00 
aud 20 weeks averaging $20 or more; l i ta l i , $700 ami II) weeks witli 
$20 in each wock. Florida nsjuircs wages ol'2ii limes the individual's 
avei-ag(i weekly wago iu Ihc base pcri(nl, which uutsi, be at least $20. 

310.04 liiuiualifying rcf/uirc/nent'i.—^Twcuty-t.wo Slates place iimi-
latiuns on Ihc use ot lag-period wages i'or the purpose of qutilifying 
for heuelits iu a second t)enclil year (sei:. ^(trt.o;!). The purpose of 
t hesf! special provisions is If) prcveni lienefit. (;n til lenient In 2 sui;<:essi\'e 
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BENEFITS 
benefit years foUowing a single separation from work; the provisions 
generally require wages more recent than the lag period, either in 
addition to or as part of the usual base-period wages requisite to 
establishing a benefit year. The Illinois law does more than restrict 
the use of lag-period wages; it requires a specified amount of wages 
after an individual has drawn 26 weeks of benefits which may occur in 
1 benefit year or may overlap 2 benefit yeare. The special qualifying 
jjrovisions are summarized below ; 

Qualifying proinxiona applicable in csiabliahing a benefit year when 
base-period wages include wages in tlic period between a prtoi 

Stale bose period ani benefit year, 22 States. 
AInbama S times n-eekly benefit aiuoiuit in insured eniployment 

subsequent to beginning of preceding benefit year. 
Ariaiona 8 times weekly benefit amount subsequent to beginning of 

preceding benefit year. 
California Wage.^ within preceding benefit year sufficient to meet reg­

ular inininuim qualifying requirement, 

Connecticut-, $150 sub.sequent to beginning of preceding benefit year in 
whicli claimant drew benefit-s. 

Delaware 10 times weekly beneflt aniount .subsequent to date of last 
valid claim. 

Distr ict of 10 times weeltly benefit amount .subsequent to beginning 
Columbia. of preceding benefit year. 

Oeorgia 8 times weekly amount in in.sured employment .subsequent 
to beginning of preceiUng l)enefit year. 

Idaho S timea weekly benefit aiiHiunt after receiving 7."> pen-ent 
of benefit enlitleinent in benefit, year. 

Ill inois I f claimant has drawn "ifi weeks of f u l l benefits without 
interveniiifl: work in .'J weeks, 3 times wef'kJy benpfit 
amount in covered or noncovered work. 

Indiana |300 in lH.st 2 quarters of hase [Jeriod (applicable to any 
benefit year). 

Iowa $I(KI in wages in covere<l work snbxeqiient to beginning of 
preceding lienefit yestr in which claimant drew heneflts. 

Kansas S fiine.s weekly fjenefit amonnt in covered work siib.sequen( 
to date of hist vj i l id claini, 

Keiitmiky 8 times weekly l>enefil ainount in hist 2 quarters of ha.se 
l«rioil {applicable to any heuelit year). 

Marybitid 10 times weekly beuefit amount in covered work in Mary­
land subseqmint to begiiiiiiiif; of preceding benefit year. 

Miiiiiesola I times weekly benefit amount in last 2 quarters of hiise 
period, and 5 credit weeks in such quarters i f wages prior 
to date of laat valid claim are included. 

.Missouri times weekly beneiit. aiiiointt in covered work, or U> times 
weekly heneiit amount in noiuovcred work, subsequent to 
date of htsi valid clnim. 

North Carolina 10 times weekly benefit in covered work subsequent to be­
ginning' of preceding benefit year in which claimant ex­
hausted benefits. 

North Dakota 10 times weekly benefit in covered work subsequent to date 
of last valid claim. 

B-9 

Rev. Auguit 1966 



BENEFITS 

State 
Pennsylvania 

Quatiff/ing proviaions applicable in establishing a benefil year wlien 
base-period wages include tcagca i» the period between a prior 
base period and beneflt year, 22 States. 

- For initial claims flled within 95 days after end of a benefit 
year, 10 times the weekly benefit araount iu covered or 
noncovered work subsequent to beginning of preceding 
benefit year. 

South Carolina 8 times weekly beneflt amount for single covered employer 
In South CaroUna subsequent to beginning of preceding 
benefit year in which claimant exhau.sted benefits. 

- 4 times weekly beneflt amount subsequent to beginning of 
preceding benefit year. 

- 5 times weekly beneflt amount in eovered work since b^ in-
ning of pre<-eding benefit year. 

South Dakota 

Tennessee 

315 Woiting Period 

A l l States, except Delaware, Maryland, and Nevada, require a wait­
ing period of 1 week of total unemployment before benefits are pay­
able. The waiting period is a noncompensable period of unemploy­
ment in which the worker must have been otherwise eligible for 
benefits (Benefit Table 3). 

I n 43 States the waiting-period requirement in terms of weeks of 
partial imemployment is the same as in weeks of total unemployment. 
I n three States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, except that in Alabama and New Hamp­
shire, a week of partial unemployment meets the waiting-period re­
quirement i f i t is followed by a week of total unemployment. In New 
York the four "effective days" which constitute the waiting period may 
be accumulated in 1, 2, 3, or 4 weeks. I n these 47 States a waif ing 
period served in weeks of total or of partial unemployment qualifies 
alike for benefits for total or partial unemployment. I n West Vir­
ginia no waiting period is required for benefits for jxirtial unemploy­
ment, and the waiting period for benefits for total unemploynient, is 
in terms of weeks of total unemployment. Montana, which pays no 
benefits for weeks of partial unemployment as such, also bas lis wait­
ing period requirement in terms of weeks of total nnemployment. 

Tn seven States the waiting period l>ecomefi compensable after speci­
fied conditions occur: in Hawaii when Ix'-netifs are payable for each of 
12 consecutive weeks; in Iowa for each of five consecutive weeks; in 
Maine when benetits iMJcome payalde for the fourlh consecutive week; 
in New Jerstiy when l>enelits are payable for the third consecutive 
week; in Michigan, i f a claimant commences other suitable full-time 
employment williin 13 weeks after being laiti ofi' intlehnitely or for a 
definite period'of more than 4 weeks; iu rj<uusiuiia, if a claimant has 
been unemployed for ti weeks or longer; and in Te.\-as,"if claimant has 
received benefits equaling 4 times his woekly Ixmcfil amoimt. The 
waiting-periwl requirement may l>e susj>ended in New York, Pcniisyl-
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vania, and Rhode Island when unemployment results directly from a 
disaster and the Govemor declares the existence of a state of 
emergency. 

I n all States the waiting period is served in or with respect to a bene­
fit year. Twenty-four States provide that there shall be no interrup­
tion of benefits for consecutive weeks of unemployment continuing 
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period requirement has to be met i f , later in the new benefit year, the 
claimant is again unemployed. Ten States provide that the waiting 
period may be served in the last week of the old benefit year. Two of 
these are States with a uniform benefit year where without such a pro­
vision a worker whose unemployment began in the week prior to the 
beginning of the benefit year would have no credit for sueh a week. In 
all these States a worker who has exhausted benefit rights for the 
benefit year and who remained unemployed or again became unem­
ployed before the beginning of the new benefit year could serve a wait­
ing period in the last week of the old I>enefit year. 

320 Weelcly Beneflt Amount 

A l l States except New York measure unemployment iu terms of 
weeks. Thirty-nine States determine eligibility for unemiiloyment 
benefits on the basis of the calendar week (Sunday through the fol­
lowing Saturday) ; 12 States - pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days l>eginning with the first 
day for which the claimant becomes eligible for the ]>aymenl of un­
employment Iienefits. In nniny States the claims week is adjusted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in whicli 
the individual performs no services and witii respect to which no 
remuneration is payable to him. However, in six Slates a worker is 
considered totally unemployed in a week even though lie earns certain 
small amounts of wages. I n New Hampshire $3 from any source is 
disregarded; in New Jersey, the greater of $5 or one-Kftli of the 
l)enefit amount; in Khode Island, $5 from any source; in Vermont, 
$10 from any source; in Texas the greater of $5 or one-fourth of the 
benefil, amount; and in Montana, $15 or not more than a days work 
of 8 hours, whichever is greater. 

I n New York, unemployment is measured in days and benefits are 
paid for each accumulation of effeclive days within a week. An "ef-

- Oelaware, Kentucky, Louisiann. Minnesota. New Jersey, \nrth Carolina, 
X'ennsylvania, South Carolina, South Dak(»ta, Texas. Virginia, and Washington. 
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fective day" is defined as the fourth and each subsequent day of total 
unemployment in a week beginning on Monday in which the claimant 
earns not more than $55. A f u l l week of total unemployment results 
in the accumulation of 4 effective days; a week with 4 to fi days of 
unemployment, in an accumulation of 1 to 3 days. I n this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for computing weelcly benefifs.—Under all State 
laws the weekly benefit amount, i.e., the amount payable for a week ,of 
total unemployment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. I n most of the States the fonnula is de­
signed to compensate for a fraction of the full-time Aveekly wage, i.e., 
for a fraction of wage loss, within the limits of minimum and maxi 
mum benefit amounts. Eleven States provide additional allowances 
for certain types of dependents (Benefit Tables 6 and 7). 

Most of the States (37) use a formula which bases benefits ou wages 
in that quarter of the base period in which wages were highest (Bene­
fit Table 4) . This calendar quarter has been selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
rate, intended to represent a certain proportion of average weekly 
wages in the higher quarter, is computed directly from these wages. 
I n nine States the fraction of high-quarter wages is ^ i ^ . Between the 
ininimum and maximum benefit amounts, this fraction gives workers 
with 13 f u l l weeks of employment in the high quarter 50 percent of 
their full-tirae wages. Since i t has been found that, for many workers, 
even the quarter of highest earnings includes some unemployment, 17 
States have compensated for this by using a fraction greater than y2G» 
as follows; 

Number 
Fraaion ofrates 

Vas 14 
Y u - - 1 

Number 
Fraction of States 

H3 1 
%2 1 

An additional two Stales compute the weekly benefit as a i>ercentage 
of the average weekly wage in llie high quarter, i.e., ' /^ j of high-quarter 
wages. I n Colorado the weekly benefit is (10 i>ercent (approximately 
¥22) 1̂**̂  average weekly wage, and in South Carolina 50 percent 

I f the computation in Colorado do(\s not. result in a weekly 
benefil. amount which is 0() percent of the individual's ii.sual full-time 
weekly wage, it is recomputed io yield this aniotml. Pennsylvania 
])ays at Ihc rale of 50 percent of Ihe fidl-timc weekly wage i f tlu; 
amount so derived is greater than the i)cnelit wniputed as '^r, of high-
(piarter wages. 
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Nine otiier States use a weighted schedule, which gives a greater 
proportion of the high-quarter wages to lower paid workers than to 
those earning more. In these States the minimum fraction varies 
from Vaa to ; the maximum, from Vjs to -̂̂ 4. 

Six States compute the weekly benefit as a percentage of annual 
wages. Five of the six use a weighted schedule which gives as 
weekly benefits a larger proportion of amiual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedule for agricultural workers in the sugar cane 
industry with payments ranging from $6 (for annual eamings of at 
least $150) to$15 (forannua!earningsof$l,300 and over). 

Nine States compute the weekly benefit as a percentage of the 
claimant's average weekly wages in the base period or in a part of the 
base period. Benefits at all levels are computed as 50 percent of the 
average weekly wage in Florida, Minnesota, Ohio and Vennont and 
at 55 percent in Rhode Island; a weighted schedule is used in the other 
four States. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work, Rliode Island com­
putes the average weekly wage by dividing total base-period wages 
by the number of weeks in which the claimant eamed wages of at least, 
$20, and Minnesota, by the number of weeks in which the claimant 
earned wages of at least $26. New Jersey computes the average 
weekly wage by dividing the claimant's base-period wages with his 
most i*ecent employer i)y the total nmnber of weeks of employment 
with that employer if lie had at legist 17 such weeks during the base 
period; othenvise, weekly benefits aro btised on weeks of employment 
and earnings with all base-period employeJ .̂ New York computes 
the averago weekly wage by dividing total base-jjeriod wages paid 
by all employers by the number of weeks of employment furnished 
by all employer.s. Weeks in which the claimant eamed l&ss than 
$15 are excluded from the (.-omputution unless fewer than 20 weeks 
of employment remain after such exclusion. Ohio computes the 
avemge weekly wage by dividing an individual's tot^il earnings in 
all weeks in which he e înied at least $20 by the number of such 
weeks. Vermont computes the weekly benefit amount on the basis 
of tho individual's average weekly wage in the 20 weeks of his base 
perioil in which his wages were highest. 

Michigan and Wisconsin compute weekly benefits on average weekly 
wages from each employer separately in inverse chronological order. 
In Wisconsin the average weekly wage is determined by dividing the 
individual's weeks of employment with each employer within the 
base period into the gross wages paid for such employment. A sub-
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stitute procedure is permitted where the resulting quotient from this 
computation is inequitable. 

I n Michigan an individual's average weekly wage is the average of 
his wages in the calendar weeks of his base period in which he earned 
wages in excess of $15, but not less than 24 weeks or more than the 
most recent 35 (34 i f all with one employer) weeks. The Michigan 
formula does not provide a basic benefit for a specified amount of 
earnings. Instead, the schedule is arranged to show the amount which 
a claimant in each "family class" must earn to qualify for each weekly 
benefit rate. The maximum weekly benefit and the eamings required 
for the maximum benefit vary according to the "family class." 

A l l States rotmd weekly benefits for total unemployment (Benefit 
Table 4). I n 50 States benefits are paid in even dollar amoimts, in 
Nebraska and New Mexico in $2 amounts. 

Alaska, Ohio, and Wyoming bave special provisions affecting the 
weekly benefit amount payable to interstate claimants. I n Alaska the 
maximum for all claimants filing from outside ths Stiite is $20. I n 
Ohio the weekly benefit paid on an interstate claim is the average 
weekly benefit being paid at the beginning of the individual's benefit 
year in the State in which the claim is filed or the actual amount to 
which he would be entitled under the Ohio benefit formula, whichever 
is less. I n Wyoming the weekly interstate benefit is 75 percent of the 
weekly benefit amount computed under the Wyoming formula or the 
maximum weekly benefit amount in the State in which the claim is 
filed, whichever is less. I n all three States the maximum potential 
benefits of interstate claimants are redueed by the amount they would 
have received i f the weekly claim had been filed within the Stat*. 

320.02 MimrmimwecHy benefit.—^The minimum weekly benefits in 
Stale laws vary from $3 to $25. I n 9 of the 11 States which pay 
dependents' allowances, claimants with the minimum basic lienefit 
and the maximum dependents' allowances have benefits ranging from 
$11 to $24. 

320.03 Maximum weekly benefit.—Tho maximum weekly !>enefit 
without dependents' allowances varies from $20 to $05, most frequently 
$5(t. The maximuin including dependents' allowances varies from $43 
to $80, with no l imit specilied for Massjichttsetts except in terms of 
average weekly wage; a Massachusetts claimant: with the maximum 
weekly benefit, an average weekly wage of $119 and 12 or moredepend-
cut children, wovild receive $111) a week. 

320.04 '̂•FU'.xihlc^ maximuni weekly benafits.—Seventeen States 
j>rovide for annual or semiannual c(imj)nl ation of the maximum weekly 
beneiit amounts based on wages within the State. The maximum iu 
tho.w Slates is usually defined as 50 perciint of the average weekly wage 
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in covered employment within the State during a recent l-year period 
and the computed amount usually becomes effective in July. Under 
the.se provisions, the maxiinnm weekly lienefit aniount automatically 
increases to reflect the upward movement of wages—except in Missis­
sippi, where the niaximum benefit is set at not more thati $30. In 
Idaho, the maxinium weekly benefit may not be less thwu $40. The 
significant variations in the "flexible" niaximum benefit provisions are 
shown in the summary table following Benefit Table 4. 
325 Benefits for Partial Unemployment 

A l l States except Montana provide for the payment of benefits when 
underemployment reaches a certain stage. In Montana, some workei-s 
who would be considered partially unemployed under most State laws 
are paid benefits for total unemployment, i.e., workers wiih $15 or less 
of earnings per week, or 1 day's work not exceeding 8 hours, whichever 
is greater. 

I n 32 States a worker is partially unemployed in a w-eek of less than 
full-time work i f he earns less than (in Puerto Kico, not in excess of) 
his weekly benetit amount from his regular einployer or from odd-job 
earnings. Tn 19 States a claimant is partially unemployed in a week 
of less than fnll-time work when he earns less than his weekly benefit 
plus an allowance of $2 to $27.50, either from odd-job earnings or from 
any source, as indicated in Benefit Tal)le 5. Only in lliree States is 
there any limit on a "neck of iess than full-time work"": iu Kentm.-ky, 
it is a week when less than 24 hours of suitable work are available to 
tho claimant: in North Caroliua, a week of less than 3 customarily 
scheduled full-time days; in Puerto Rico, any week in which the num­
ber of hours worked does not exceed 20 and in which Ihe iiidividitars 
wages and remuneration from self-employment amount It) less than 
twice his weekly benefit amount. 

The amount of benefits for a week of partial unempioyment is 
usually the wctikly benefit amouut, less the wages earned in lhe week 
with an allowance of $2 to $27.50 (Benefit Table 5). In Indiana 
only earnings from other than base-period employers are inclmled in 
the specified allowance. In Puerto Kico the allowance is the ful l 
weekly benefit amount. In Idaho, Norlh Carolina, and North Dakota, 
the allowance is one-half the weekly benefit amount; in lhe Di^itrict 
of Colnmbia i t is two-fifths; in Oregon it. is one-lhird; in South 
Carolina it is one-fourth; in Ohio i t is one-fifth; in Kentucky it is 
one-fifth of the wages earned in the week; in South Oiikota it is 
one-half of the wages earned in the week up lo one-lialf llie individ­
ual's weekly benefil amount; in Alaska it is the greater of $10 or one-
half the weekly i)cnelit amount; iu New .Jersey it is the greater of $5 
or onc-fiffh (fie weekly betiefit amomit: in Penn.'iylvania, i( is (he 
greater of $(J or 30 percent of the weekly benefil, amount; in Texas it 
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is the greater of $5 or one-fourth of the weekiy benefit amount; and 
in Utah i t is the lesser of $12 or one-half of the weekly benefit amount. 
I n Vermont the allowance is $10 plus $2 for each dependent child up 
to $5 or a maximum of $20. 

Most State laws provide that the benefit for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
nearest or the next higher dollar. I n a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weekly 
benefit amount and earnings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
partial benefits. Any claimant whose earnings in a week are less than 
half his weekly benefit amount gets the f u l l weekly benefit; one whose 
earnings are less than his benefit amount but at least half of i t gets 
one-half the benefit amount. 

I n New York, benefits for less than a f u l l week of unemployment 
are paid at the rate of one-fourtJi of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment—and earnings of not more than $55, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed in section 330.03. 

Illinois, Indiana, Minnesota, and Washington have special provi­
sions concerning benefits for claimants who are unable to work or 
unavailable for work for part of a week. Tn Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Iventucky deducts from the weekly benefit wages 
that a claimant could have earned in days when he was unable to 
work or was imavailable for work. 

Rhode Island makes sjiecial proi-ision for totally unemployed claim­
ants who have days of unemployment between the end of the waiting 
l>eriod and the beginning of the first compensable (calendar) week; 
and also for those who return to work prior to the end of a compensable 
week, i>rovided they have been in receipt of benefits for at least 2 suc­
cessive weeks of total unemployment, for each day of unemployment 
in such week in which'work is ordinarily performed in the chiinuint's 
occupation, he is paid one-fifth of his weekly benefit, up to four-fifths 
of his weekly rate. 
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330 Dependents' Allowances 

The 11 State laws which provide dependents' allowances vary in 
the definition of compensable dependent and in the allowance granted. 
I n general, a dependent must be "wholly or mainly supported by the 
claimant" or "living with or receiving regular support from him." 
I n Alaska, allowances are paid only for dependents residing in 
Alaska; and in Massachusetts only for those domiciled within the 
United States or its Territories or possessions. I n Michigan, an indi­
vidual counted as a dependent for any claimant for a benefit year is 
not entitled to any allowance for dependents i f he becomes a claimant, 
on his own account, until the expiration of the benefit year. 

330.01 Definition of dependent.—In all States with dependents' 
allowances, except Indiana, "dependents" include children under a 
specified age (16 to 18) as indicated in Benefit Table 6. I n five 
States, children are the only dependents recognized. The intent is to 
include all children whom the claimant is morally obligated to sup­
port. Hence stepchildren and adopted children are included in most 
States. Grandchildren are also included in Nevada. Married chil­
dren are excluded in Alaska and gainfully employed children in 
Nevada. I n Alaska, Comiecticut, t,he District of Columbia, Illinois, 
Massachusetts, Michigan, Nevada, and Rhode Island, allowances may 
be paid in behalf of older children who are unable to work because of 
physical or mental disability. 

Six States pay allowances on behalf of other dependents also. 
Included within the definition of dependents are wives who are not 
gainfully employed and who are wholly or mainly supix)rted by a 
claimant (Nevada); and a legally married wife or husband who is 
living with and wholly or chiefly supported by a claimant (Ohio); 
spouses receiving more than half of their support from a claimant 
(Illinois), but only i f they are not currently eligible for benefits due 
to insufficient base-period wages (Indiana), or i f they eanied less than 
$21 in the week prior to the beginning of the benefit year (Michigan) ; 
spouses unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, brothers, 
and sisters who are unable to work because of age or disability (Dis­
trict of Columbia, Michigan, and Nevada). I n Michigtin, allowances 
are paid i f these dependents were unemployed and were receiving more 
than half of their support from the claimant for 90 consecutive days 
immediately prior to the begiiming of the benefit year. 

330.02 Anwunt of weekly dependents^ allowunees.—The amount 
allowed per dependent is ordinarily a fixed sum, varying from $1 in 
the District of Columbia to $6 in Massachusetts (Benefit Table 7). 
I n Illinois Iwuefits of $L to $9 per dependent are paid only to claimants 
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with high-quarter wages above $1,043.25, and in Indiana benefits of 
$1 to $3 are paid only for a nonworking spouse and only to claimants 
with high-qiiarter wages above $1,000.00. 

I n Michigan, benefits are paid to claimants according to a schedule 
by the average weekly wagiis and six family classes. Class A is a 
claimant with no dependents; class B, a claimant with one dependent 
other than a child; and classes C through F are claimants with one to 
four dependents, at least one of whom is a dependent child, or from 
two to five dependents other than children. The allowance for each I 
dependent is $1 to $7, according to the eamings and "family class" * 
of the claimant. 

Tn Ohio an allowance of $5 is paid for a dependent spouse, or a • 
dependent cliild i f there is no spouse, plus $3 for each of two other * 
dependent children. 

A l l States have a l imit on the total amount of dependents' allow- • 
ances payable in any week—in terms of dollar amount, number of • 
dependents, percentage of basic benefits or of high-quarter wages or 
of average weekly wage. Only in Massachusetts can any claimant • 
receive allowances for more tlian five dependents. I n Indiana, the * 
limit is one dependent; in the District of Columbia and Ohio, three de-
pendents; in Maryland, Nevada, and Rfiode Island, four dependents; • 
and in Alaska, Connecticut, Illinois, and Michigan, five dependents. • 
Tn several States the limitations on maximum allowances in terms of _ 
a percentage of high-quarter wages or of basic weekly lienefit amount • 
result in reducing, for many claimants, the nominal allowance per 
dependent or the maximum number of dependents on wliosc liehalf 
allowances may be paid. 

Tn Nevada the claimant who barely qualifies for the minimuni weekly 
Iwiiefit is not eligible for any allowance for dependents. Only in the 
District of Columbia, Maryland, Ohio, an<l Rhode Island can a claim­
ant with the minimum weekly benefit, draw the maximum amount of 
dependents' allowances provided in the law. In Nevada no claimant 
with high-quarter wages of Ie.s.s than $1,000.01 can gel fu l l $20 aliow-
unce for four dependents. The District of Columhia and Maryland 
hai'e a different type of l imit in that the maximum weekly benefit is • 
tlie same with or without tiependents; thus no claimant drawing lhe 
nuLximum weekly benefit can receive any depen<lenls' allowances re­
gardless of the num!>er of his de]iendents. 

Illinois 1ms a limit dependingon high-quarler wages a.s uo)] as num­
ber of dependents. The maximum weekly beuefit for a claimant with 
high-quarter wages of less than $1,043.2(> is $42 regardless of the num­
ber of his dependenis; for a claimant u ith four dependenis and high-
quarter wages of $1,794.21) or more, it is $70. Indiana, wliich pays 
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benefits only for a dependent spouse, relates the amount of the allow­
ance ($l-$3) to the claimant's high-quarter wages. Thus no claimant 
with high-quarter wages of less than $1,000.01 may receive an aug­
mented benefit for a nonworking spouse. Michigan's limit depends 
on average weekly wages as weil as number of dependents. Tiie max­
imum weekly benefit for a ciaimant with average weekly wages of 
$76.37 or more aud no dependents is $43; for a claimant with maximum 
dependents, it is $72 only if his average weekly wage is $129.10 or 
more. 

In Massachusetts there is no limit on the weekly allowance except 
in terms of the number of dependent children and the average weekly 
wage as defined in the law. The claimant who qualifies for the maxi­
mum basic benefit, with the minimum amount of high-qnarter wages 
that qualifies for the maximum weekly benefit, could have an allowance 
for 12 dependents. 

In four of the five States wliich limit dependents to children, and in 
the District of Columbia, Indiana, Michigan, and Ohio, the numlier 
of dependents is fixed for tbe benefit year when the monetary deter­
mination on the claim is made. In Nevada no dependents' allowances 
are payable if both parents are receiving benefits; in 9 States, only 
one parent may draw allowances i f both are receiving benefits 
simultaneously. 

330.03 Dependent alloimnces for partially unem ployed workers.— 
(Claimants who are eligible for partial Ixiiiefils may draw depend­
ents' allowances in addition to their basic benefits in all the States 
wliicli provide those allowances. In al! States except Illinois, Indiana, 
Max-yland, Michigan, Nevada, and Ohio, the existence of a week of 
partial unemployment is measured by the basic rather than the aug­
mented weekly benefit, and iu all States except Illinois, Indiana, aud 
Michigan, tiie fuli allowance is paid for a week of partial imemploy­
ment. In Illinois and Indiana the l>enefit for a week of partial un­
employment, including dependents' allowances, is detennined by the 
amount of the partially iinenij)loyed individual's earnings. In Michi­
gan the benefit for a week of partial unemploynient, which is alwiiys 
one-half of tiie weekly benefit, includes only ojie-half of the depend­
ents' allowances. In otlier States the allowance for dependents may 
be greater than tho Iiasic benefit for partial unemployment. For ex­
ample, a Connecticut claimant with a$40 weekly lienefit aud four com­
pensabie dependents would receive a $14 basic benefit and a $20 
dependents' allowance in a week in which he earned $28.50. He would, 
however, i>e ineligible for any benefits in a week iu which he earned 
more than $43, 

330.04 Relation of dependents'' aflouumacs and d.uvation.—Tn all 
these States, except tlic Dislricl of Columbia, Illinois, and Indiana, 
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the dependents' allowances increase the maximum amounts payable 
in a benefit year for all claimants because dependents' allowances are 
added to the basic weekly benefit so long ;as it is payable. In the 
District of Columbia and Maryland the maximum potential benefits 
for the claimant at the maximum weekly benefit amount are the same 
for claimants with or without dependents because the maximum 
•weekly benefit is the same with or without dependents. However, 
olaimants receiving less than the maximum weekly benefit amount and 
dependents' allowances in the District of Columbia may draw depend­
ents' allowances so long as basic benefits are payable. In Illinois and 
Indiana maximum potential benefits, as well as weekly amounts, may 
be increased for some claimants with dependents but the additional 
amounts payable are included in the duration formula. 

The provisions conceming dependents' allowances and partia] bene­
fits also affect maximum potential benefits in a benefit year. In 
Illinois, Indiana, and Michigan, where dependents' allowances are 
considered as part of the weekly benefit amount, maximum potential 
iienefits in a benefit year are the same for claimants partially unem­
ployed and those totaUy unemployed. In Maryland and Nevada, 
the number of payments for dependents is limited to 26. In the 
other States where full allowances for dependents are paid for all 
weeks of partial benefits, the maximum potential benefits and allow­
ances in a benefit year may be greater than the maximum augmented 
Iienefits for the maximum number of weeks of tota! unemployment 
provided in the law, 

335 DuroHon of Beneflis 

Eight State lâ vs allow potential benefits equal to the same multi­
ple of the weekly benefit amount (12 to 26 weeks) to all claimants 
wdio meet the quali fying-wage requirement. Three of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at ail but the lower benefit levels. New York 
and Vermont have average-weekly-wage formulas. New York re­
quires employment in at least 20 weeks and a minimum of $300 in 
such 20 weeks for chiimants with the minimum weekly benefit amount 
($10) and $2,180 for claimants at the maximum ($55). "Vermont re> 
quires employment in at least 20 weeks and a mininium of $400 for 
claimants with the minimum weekly benefit amount ($10) and $1,860 
for claimsmts jit the maximum ($47). The other three States have a 
high-quarter formula for determining the weekly benefit amount; 
they all directly or indirectly require employment in more thau one 
quarter forall—ormo.st—claimants toqualify. 

335.01 Fommlas for variable duration.—Tiie other 44 State laws 
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provide a maximum potential dui-ation of benefits in a benefit year 
equal to a multiple of the weekly benefit (20 to 39 weeks of benefits for 
total unemployment), but Iiave anotiier limitation on annual benefifs. 
I n 29 of these States a claimant's benefits are limited to a fraction or 
percent of base-period wages, i f i t produces a lesser amount than tiie 
specified multiple of the claimant's weekly benefit amount, as follows: 

Number of 

Duration fraction or percent States 

% 1 
% 3 
%~ — 1 
40 i)ercent 1 
36 percent 1 
Yi. 18 

1 
27 perc-ent 1 
% 2 

I n five other States the fraction applied in a schedule is a weighted 
one. In Montana and North Dakota there are three levels of duration 
(Benefit Table 8, footnote U ) . I n Utah, a schedule of earnings in 
(orins of .specified ratios of base-period wages to high-quarter wages 
yields specifietl weeks of benefits—progressing, in 2-week intervals, 
from a mininium duration of 10 weeks of iienefits (for a ratio of less 
than 1.6 limes high-quarter wages) to 22 weeks (for a ralio of 2.6 but 
less than 2.8) and, thereafter, to 25 and 30 weeks of benefits aud, fiuaily, 
lo a maximum of 36 weeks of benefits for base-period wages equa! to at 
least 3.3 times high-quarter wages. 

I n seven States with an a verage-weekly-wage formula, maximum po-
lential benefits depend on a fraction of weeks worked (Benefit Tablo 
8). In Michigan and Wisconsin, duration—like the weekly lienefit 
anmimt—is figured separately for each employer in inverse chrono­
logical order. 

I n all States except Montana, which makes no payments for less 
than the weekly benefit aniount, the maximum potenlia! henefits may 
be used in weeks of t(j(al or of partial benefits. I f a claimant has 
some or ali weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. In four 
States with dependents' allowances, Ihe maximum potential benefits in 
a i)cnefit year may lie greater tiiaii (iie amount shown in Benefit Table 8 
(seeBenefit Tal)le7, footnote 1). 

335.02 Mlnimmm weeks of benefits.—In Delaware, Illinois, and 
Kentucky, with variable duration and a high-quarter benefit formula", 
a minimum numberof weeks chiiution (10 to 15) is specified in the law. 
fn other Slates the minimmn potential anmial benefits result from the 
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minimum qualifying wages and the duration fraction or from a sched­
ule. For any claimant this minimum amount may be translated into 
weeks of total unemployment by dividing the potential annual benefit 
by the weekly benefit. I f the weekly benefit amount for a claimant 
who barely qualifies for benefits is higher than the statutory minimum 
weekly benefit (because the qualifying wages are concentrated largely 
or wholly in the high quarter), the weeks of duration are correspond­
ingly reduced, 

335.03 Maximmn weeks of henefits.—^Maximum weeks of benefits 
vary from 12 to 39 weeks, most frequently 26 weeks in 39 States. I n 
thi"ee States the maximum is less than 26 weeks and in ten States more 
than 26 weeks. Benefit Table 9, giving the number of States by maxi­
mum weeks of benefits and maximum weekly amounts, shows the gen­
eral tendency of the State formulas to be liberal in both respects i f 
liberal in one. 

I n Massachusetts and Michigan, duration may be extended for those 
claimants who are taking training to increase their einployment oppor­
tunities. In Massachusetts, any claimaul certified as attending an 
industrial retraining coui-se in a vocational school of the State or its 
political subdivisions is entitled to as much additional as an amount 
equal to 18 times his weekly benefit, provided he is otherwise capable 
of and available for work. I n Michig-an, tlie claimant attending, at 
the commission's direction, a vocational retraining program provided 
or designated by the Commission is entitled to additional benefits of 
as much as 18 times his weekly benefit amount. 

335.04 Other limits on duration.—In most States with variable 
duration, claimants at all benefit levels are subject to the same mini­
mum and maximum weeks of duration. I n two States, however, the 
maximum weeks of benefits are not attainable by all claimants at all 
benefit levels. I n Alaska and Washington, with annual-wage formu­
las and variable duration, l>oth weekly benefit tuid weeks of benefits 
increase with increments of annual w.ages; claimants at or near the 
bottom of the benefit scliedule are not eligible for maximum weeks of 
Iienefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages up lo 26 times the current max­
imum weekly l)enefit amount per quarter count; in Indiana, wages 
up to $1,150. In Mis.souri, wage credits are limited to 26 times the 
weekly l)euefit amount. This type of provision tends to reduce weeks 
of benefits for claima uts at the higher l)eiiefit levels. 
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335.05 Maxinmni potential benefits in a benefit ijear.—In the 52 
States, maximum potential basic benefits in a benefit year vary from 
$240 in Puerto Rico to $1,938 in Wisconsin. I n the 11 States with 
dependents' allowances, maximum potential benefits for the claimant 
with maximum dependents' allowances vary from $1,118 to $2,240, 
The distribution of both amounts is shown in the summary table fol­
lowing BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Benefit Table 8. Mininium 
qualifying wages for maximum potential Iienefits vary from $600 in 
Puerto Rico to $5,000 in Alaska. The variations are related more to 
the type of formula than to the amount of benefits. Tn 46 States, 
maximum potential benefits require base-period wages of $2,000 or 
more—in 35 of these, $3,000 or more. 

335.06 ExteTided duration.—In eight States, weeks of potential 
duration are extended for claimants who exhaust their regular bene­
fits during periods of high unemploymenf. In Puerto Rico, the pay­
ment of extended benefits depends on the level of unemployment in 
certain industries, occupations or establishments. Tn the other seven 
States they are paid when unemployment wilhin the Stale reaches 
specified levels, 

Tn four States wil l i variable duration and a niaximum of 26 weeks 
(Caiifoniia, Conuecdcuf, Idalio, and Illinois), potential betiefifs are 
extended by 50 percent up to a maximum of 13 weeks. Tn Pennsyl­
vania, with variable duralion and a maximum of 30 weeks, potential 
benefits are also extended by 50 percent, but lotal weeks of benefils 
may not exceed 39. North Carolina with imiform duration of 26 weeks 
extends potential duration by S weeks for all claimants, and Vermont 
also with uniform duration of 26 weeks extends ixitenlial dmation by 
13 weeks for all ciaimants. Puerto Rico, witli uniform duration of 12 
weeks, extends potential duration by 40 weeks for all claimants within 
the categories affectetl. I n CaliToriiia the.se benefits may be paid ti> 
claimants during periods of rel raining. 

Tn California, effective January 1, 1967, an additional employment 
qualification will IH; required for the receipt of extended durat ion. 

Hawaii has a sejiarate iaw known as the Additional Unemployment 
('omi>ensation Benefits Law which provides 13 additional weeks of 
benefits when a natural or manmade disaster causes damage to eitlier 
the State as a whole or any of its counties and creates an unemploy­
nient problem involving a suijslaiitial numberof persons and families; 
or when unemployment in any county or counties in the State is 6 
percent or more of Ihe civilian labor force. The extended-duration 
provisions are summarized l>e!ow: 
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Conditions making extension operative and inoperative 

Slate Benefits start Benefits end 

California. 

Connecticut_.-

Idaho. 

Illinois. 

Nort t i Caroliua. 

Pen nsy 1 Vill l i i i 

Vermont, 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

When insured unemployment 
rate for the week ending 
nearest the 15th of the 
prior month exceeds 6 per­
cent and exhaustion ratio 
to end of prior month, 
since the start of the cur­
rent benefit year is more 
than 10 percent above the 
average of the same period 
for the precedinfi 7 years. 

1.5th day after insured unem­
ployment rate i.s at or 
above 5 percent for 2 con­
secutive months. 

When insured unemployment 
rate averages i) percent or 
more for any 3 weeks in a 
consecutive 4-caIendar-
week period. 

When number of exhaustech 
i l l 13 inimediatcly preced­
ing weeks exceeds \% per­
cent. 

When insured unemployment 
rate exci'eda 7 percent for 4 
consecutive weeks. 

When insured nnemployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate ia less than 6 percent 
in each of 8 of the most 
recent 10 weeks. 

When one of the conditions 
for starting benefita is not 
fulfil led. 

15th day after insured unem­
ployment rat(! is below 5 
pereent for 2 consecutive 
month.s. 

AutomaticaUy at end of 3d 
month following the month 
in whicli "trigger" for 
starting program wsis 
satisfied. 

Last day of lit I calendar 
wcclc following Governor's 
proclamation that number 
of exhaustees does not ex­
ceed I J i percent, but, no 
period of temporary ex­
tended compensation may 
bust iess thau 60 days. 

When insuied unemploy me at 
rate is 7 p<;rcent or loM for 
each of 4 consecutive 
weeks. 

340 Seasonal Employment and Beneflts 

In most States no distinction is made, in determining an individ­
ual's benefil. rights, between wages received from a covered employer 
whose operations are seasonal in character and those received in 
employment not regarded as seasonal. In these States, entitlement to 
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benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seastmal or nonsea­
sonal work. In many Slates tlie wage levels and tlie length of the 
ojierating period of seasonal pursuits are such lhat individuals whose 
only or primary employment lias been in seasonal work are auto­
matically excluded from i)enefits i)ecause tiicy do not meet tlie wage or 
employment requirements (lienefit Table 2). Also, in applying the 
availability-for-work test (see sec. 410) all States give special atten­
tion to claimants who earned all or a large part of their base-period 
wages iu seasonal.employment—especially those filing for benefils 
diii'ing the ofi'-season of the industiy in which the wages were earned. 

In 18 States tliere are special jupvisions. vatyiiig in their effect on the 
benefit rights of the workers concerned, governing the payment of 
benefits based on earnings in seasonaf employment. P'iorida provides 
a uniform calendar-year base period and a uniform benefit year, com­
mencing ou May 1 following the base period, for cigar workers in 
Hillsborough County; upon recpu'st, workers whoso hase-jieriod 
earning.s In other employment exceeded their earniug"s in tlu; cigar in­
dustry may request determiiiation of their benefit rights under the 
liase-period and benefit-year provisions in effect, for all olher wor]{ers 
(Benefit Table 1). In the other 17 States,''there are restrictions on the 
jiaymeiit of benefits to workei's who earned some or a substantial part 
of their base-period wages in employmenl defined as "seasonal." In 
these sjiecial iu'o\isioiis the term ''seasonal" is defined in spe(;ific, 
terms—either in (he statute oi- in rnles or regulations implementing 
Iho statute—ami is applied to (//) the industry, employer, or oiyuipa-
tioti involved; (b) the wages earned during the operating period of 
tiio etnployer or industiy: and (c) tiie worker himself. In most Slates 
tho designation of seasonal industries, occnpalions, or employers and 
the Iwgiutiiug and ending dates of tlieir seasons is made in accordance 
with a formal procedure, foiiowiiig action initiated by (he employ­
menr s^ecurily agency or upon aiiplication by the oniployei's or 
workei-s, involving hearings and presentation of-supporting data. 

The processing of perislialde food ptiMlncts and agriciillutal or 
liorticuitural products is designated as seatsonai in six Stales.' I n 
Delaware, prwessing of seafood and chicken and allied products is 
also included. I / i 2 of tiie.se States, there is the additional specification 
that, because of .seasonal conditions making it impracticable to do 
otherwise, operat-ions are customarily carried on williin a regularly 
recurring period of less tlian a specified numlier of weeks; 21) in Hawaii 
and in Minnesota. 

^ 10xi:liiding Ge*)rKia, where tlio se^isoiial iiroviMiuii ts luil openitivc. 
* Oeiawan;. Ilnwnii, Iiidliina. Iowa, ;\Iinm'.sola. nnd Wisconsin. 
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I n seven other States a seasonal pursuit, industry, or employer is 
defined in such terms as one in which "because of climatic conditions 
or the seasonal nature of the employment it is customary to operate 
only during a regularly recurring period or periods of less than [a 
specified nuinber of weeks]": 25 weeks in Colorado and Wyoming; 
40 weeks in Maine, Virginia, and Ohio; ^ 36 weeks in North Carolina; 
7 months in South Dakota. 

Tn Arizona and South Carolina the overall niaximum period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33%-percent decline in the level of employment in the 
industry over a specified number of weeks to qualify for a designation 
as "seasonal." I n Hawaii, similar provisions (45 percent decline) 
are included in the law for the determinaticm of seasonal pursuits. 
Tn Arkansas, an industry may be designated as seasonal i f , bet:ause of 
its seasonal nature, i t is customary to lay off 40 percent or more of fhe 
workers for as many as I f i weeks during a regularly recurring period 
of oach year. 

Tn general, the restrictions on the payment of benefits to individuais 
employed during the operating periods of these seasonal industries 
fal l into one of three gi'oups. 

1. Tiie most frequent restriction, in effect in eight States, provides 
(hat wage credits earned in seasonal employment are available for 
payment of benefits only for weeks of unemployment in the benefit 
year that fa l l within the openif ing perio<l of the employer or industiy 
where they were earned; wage credits earned in nonseasonal work, 
or in employment with a seasonal employer outside the operating 
Iieriod, ai'e aviiilable for pii.3nnent of benefits at, any time in the benefit 
year. The States with this type of provi.sion are listed below, together 
with the definitions of "sejisonul worker" to whom the restrictions 
apply: 

.Vrkiin.siis lHV-seasoii \vaf;es iif I H ) le.ss than tiiucs the wei'kly 
iHMietit ainoniU, i f worker's seasonal vvaRos were earned 
in an industry wi th an oiH-raLlnff ivr iod ut weeks; 
or Ih) less than 24 limes the weekly Itenetit amount-, i f 
senstfn.ii waije.s were eariiecl in nn iiidnsi ry w i t l i iiperut ins 
IMiriiid of ll-'.Wi weeks. 

<Joloradu Some .seasonal wanes in (iiieralint; jH'riod of seusomil 
industry, 

Hawaii More lhan 25 percent of liase-perind was*^ esiriied in 
.se/is*»r(al work. 

Indiana l*t>ss lh;in 14 weeks of employment for seasonal einployer 
I f X i lutlin^' Iitiildliij, ' ronstrnetitm or (Hinipinent reiwiir for 
.seasonal cnijiloyiTs). 

"Kor (Jreat r.akes seamen, 4t) weeks coiiiineiielnn wi t i i tlie fonrth Siindny of 
Man l i . for oilier indnstries. :!ti weeks in any eous(;t:ntivo ~>"1 weeks. 
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Maine Some seasonal wages in operating period of seasonal 
employer, 

Xorth Carolina 2-") iiercent or more of base-period wages earned in operating 
l)eriod of seasonal employer. 

South Dakota Some wages earned in operating iieriod of seasonal 
employer,' 

Wyoming Some wages earned in oiierating period of seasonal 
einployer, 

' If (lie Initial diihii Is filwl within the operating iiprlod, pntUIemeiit is dinipiittHl on tlie 
baala ot both seastinal antl nonseasonal wnses; If flled out.tlde aucti period, compututton is 
based on only nonseiiKiiniil wageis. 

•2. Under another type of restriction, in efi'ect in five States, benefit 
rights ai'e based on total base-perio<l wages but benefits are payable 
only for weeks of uiiem])loyment during that part of tlie benefit year 
that falls within the operating season of the employer or industry in 
which tlie worker earned the seasonal wage credits. These States and 
Iho definitions of "seasonal worlter" to whom the restrictions apply 
aro: 

Arizona Individual who is ordinarily engaged in seasonal industry 
and, during; the off-season, is not ordinarily engaged in 
other work, (By regulation, an individual in seasonal 
emiiloyment wlio haa had less than $'iOO in nonseasonal 
insured wages.) 

Heiaware Jlore than 7,"i percent of ha.se-period wages earned in operat­
ing Jieriod of seasonal einpl(»yer.' 

Ohio Individual employed as a Great Lakes seaman in more than 
ViU i«,'rcent of his ha.se-period weeks of employinent,' 

Sontli Carolina Individual (irdinariiy engaged in seascnial iiiiiustry, (By 
rule of the commission, an individual who earninl in eaeh 
of 2 jM'riods | lirst and second 4 of the last 0 completed 
raleiidar iinartiTs preceding the heneiit year) more than 
.")0 iiercent of lolal wages in oiK'rating iieriod of sea.sonal 
indnstry and less llian '.iHV.i iM'rcent in off-season cmiiloy-
ineiit outside (lie seasonal inilustry; or an inilividuai who 
earned all his wages in eucli of Ita- 2 (leriods in lhe oper-
atii if i iKM-iix) nf il seiisonal iiiilustry.) 

\ 'irgina 70 porcont or more of hase-period wage.s earned with 1 
sea.sonaI einitloyer during the oiieraliiig period, 

' Sll oil NWisoiiJil workers iicoil liase-perliid Wiiges ol" oiily ¥;tO(l Io (|iialir.v Tor lnutcllls. 
Wcii l l e i i e a i T a b l e 2. 

- .Vll , i i l j i i ' < l i i i e i i t o f l l i e r i i i i i i l i c r i , t woeks (if I ' l i ipto.Mit t ' i i l i i i i i l I ' .ii 'nin^'K n ' [ ] i i l r i ' i l (o q i i a l i r y 
f u r I i i ' no l i l s i i i n l I l i i ' n i t i i i l i e r o f w i ' r k s f u r M l i i r l i l i e i i i ' l t i s i i i . i y he p : i id is |>riM Ided r i 'K i i -
lal liiM i x i l l i f o r M i r l i Ore . i l l .aki 'H M'a i i i i ' i i and el;iiiii;M>ts \v ' i l l i seiisoniil e i i i i i l t i .v i i i i ' i i t i n o t t i e r 
oi-i:iip:i I inns. 

•1. A Ihird typo of rest r id ion is provided in throe Stales, applicable 
to claimants \\'ho earned a large proporlion of tlieir base-period wages 
in tiie opera! ing jioriod of a seasonal industiy. Under these provi­
sions no benelits may be paid to the seasonal workers. 
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Iowa iDdividual who was employed solely withia the canning 
seaaon or who had wages of less than $200 in other 
employment. 

West Virginia Individual with less than 100 days of employment in sea­
sonal industry and less than $100 in other covered 
employment 

AViseonsin Individual with less tlian 18 weeks of employment with 
seasonal employer and solely within the operating season, 
and wages of less than $200 in other covered employment 
earned in the 52 weeks preceding his seasonal em­
ployment. 

Minnesota has a difTerent type of restriction: seasonal wage credits 
are i-educed in the propoition that the customary length of the ojjerat-
ing i>eriod in which they were earned bears to the calendar year. 
There is no limitation on the period during which benefits based on 
such reduced wage credits may be paid. 

345 Infersfafe Benefit Arrangements 

To encourage a claimant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render. States have entered into various agree­
ments fo protect the l>ejiefit rights of claimants who Jiavc made such 
moves. Tbree interstate agreements specifically provide for Ihe pay­
ment of benefits to claimants. These are the Inierstate Benefit Pay­
ment Plan, the Basic Plan for "Wage Combining, and the Extended 
Plan for Wage Combining. 

^45.01 Interstate Benefi't Payment Plan.—This plan permits an 
individual to colle(;t unemployment insurance benefits from the State 
in which he has qualifying wages although he is not physically present 
in that State. The State in which the individual is located takes his 
claims, acting as agent for tiie Stale tliat is iiabie for tiie, benefits 
claimed. Determinations on eligibility, discpialificafions, and the 
amount and duration of benefits are made by the liable Stnies. A l l 
States have subscribed to this plan. 

345.02 Basic Plan fo r Wage Comhining.—^Tliis plan covei-s the 
claimant who has earned wages in two or more States but is not el igible 
for benefils in auy one State, separately considered, because of insuf­
ficient wage credits. I t permits him to become eligible by combining 
the wages he earned in all States under the law of the State in which he 
files his claim, even though he may not, have earned any wages in that 
State. Wages earned by the ciaimant in lhe other States are available 
for wage-combining purposes only to theexicnt, that they were earned 
during a period included iu the base period of the State in which the 
daim is filed. The latter State makes tlie payment and is reimbursed 
on a pro rata basis by the wage-transferring States. A l l States with 
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed 
to this plan. 

345.03 Extended Plan for Wage CombiniTig.—All States with the 
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto 
Rico, and Virginia have subscribed to this plan. I t relates to unem­
ployed workers who have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits eamed in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claimant for benefits under the Extended Plan is as­
signed to a State which the claimant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement differs from the basic plan in tliat the transferring States 
are charged only for the difference between the benefit aniount for 
which the paying State is otherwise responsible and fhe increased 
monetary entitlementby reason of combining. 
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BT-1.—Baift porlod and benoAt yoar 

)4 
4 
4 
4 
4 
4 
f 
i 
I 
I 
I 
I 
I 

state 

period Beneflt year 

state Unifonn 
calendar 
year (3 
States) 

Individual 

other 
(10 

Ststes) 

Uniform 

(3 States) 

Individual beginning 

state Unifonn 
calendar 
year (3 
States) 

First 4 
of lasts 
quarters 

(36 
States) 

Last 4 
qunrtera 
(4 States) 

other 
(10 

Ststes) 

Uniform 

(3 States) 
Weekof 

ToUd 
dflim{44 
States) 

other States) 

X 
X i" 
X 1 
X 

X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Alaska 
X 
X i" 
X 1 
X 

X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X i" 
X 1 
X 

X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X i" 
X 1 
X 

X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X i" 
X 1 
X 

X ' x» 
Calendar quarter 

valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 

X 
X 

X 
X 
X 

X ' x» 
Calendar quarter 

valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 

X 
X 

X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 

X 
X 

X 
X 
X 

ix
 

X
X

X
X

 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

District of Colum­
bia 

X 

X 
X 

X 
X 
X 

ix
 

X
X

X
X

 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Florida 

X 

X 
X 

X 
X 
X 

ix
 

X
X

X
X

 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 

X 
X 

X 
X 
X 

ix
 

X
X

X
X

 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Hawaii * 

X 

X 
X 

X 
X 
X 

X 

ix
 

X
X

X
X

 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 

Jiay—Ist 
week. 

ix
 

X
X

X
X

 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 

X ' 

Jiay—Ist 
week. 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X ' X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 
X 
X 
X 

X ' 

x» 

X 
X 
X 
X 
X ' 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X ' 

x» X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 

X ' 

x» X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 

X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 

X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 

X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 
X 

X 

X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 1 
X 

X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Nev Hfimpshlre... X 
X 1 

Apr. I 

X » ' 
X 
X 
X 
X 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Nev Hfimpshlre... X 
x« x« 

X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X x« x« 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
x« 
X* 

x« 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* x« 

X* X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Nortti Dakota X 

x« 
X* X ' 

X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Ohto * 
X 

X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X » 
X 
X 

X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X » 
X 
X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X » 
X 
X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X » 
X 
X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X » 
X 
X 

X * 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 1 
X 

X * 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

South Dakote 
X 
X 
X 1 
X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 1 
X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 1 
X 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X 
X 1 
X 

X » 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X » 
X Ml 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

Virginia X 
X Ml 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

WaatilnKton X 
X 

July—1st 
week. 

X ' 
X x» 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x« 
X 
X 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

ffeat Vlntinla 

X 

X 

July—1st 
week. 

X 
X»w x> 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X »w 

X 
X»w x> 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 
X »w 

X 
X»w x> 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

X 

X 
X»w x> 

Calendar quarter 
valid Glmm filed. 

Calendar quarter 
valid claim filed.t 

{»•). 

Sunday preceding 
nilng of claim. 

Monday after 
Tatlddaimaied.* 

' Liist 4 compietcrl calondjir quarters following previous base period when new 
boneflt year overlaps preceding benefit year (Arizona); laat 4 quarters prtseedins 
benefit year if 1 quarter luis been ustid in a previous determination (Nevada anrl 
Tennessee). 

2 4 quarters ending 4 to 7 calendar months before benefit year. 

(Footnotes continued on next page) 
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BENERTS 

(Footnotes for BT-1 eontinued) 

' Benefit year begins only if claimant is not dbqualified with respect to most 
recent employer from whom iiR earned wages in excess of $15 iu one week; how­
ever, individuals disquatificid under labor dispute provisions tire excepted and may 
(establish a beiie/it year while 'lisqualiiied (Michigan); is not di.'iqiiiilified and h;is 
;it least 1 effective day (New York); is able to work and avjulable for vvoj-k (New 
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida, 
(leorgia, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsylvania, 
and Wisconsin); has not misrepresented a material fact with respect to ablc-aiul-
available requirements or reason for his unemployment (Wyoming). 

^ Wage data for determining benefit rights arc obtained on a request basis after 
worker files claim. 

^ Benefit yoar may be canceled in cases of intentional false .statenif-nt, mi.'i-
repicsentation, or concealment of .material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's beneRt righls in current heneiit 
year arc canceled (Colorado). 

8 Period beginning with weok of valid claim, contimiing for that qnarter, the 
next 3 quartere and the remainder of any incomplete calendar week. 

''52 weeks preceding benefit year (Massachusetts, Michigan, Vermont, and 
Wi.sconsin); widing with the 2nd week preceding benefit yoar (New Jersey and 
lihode Island); preceding filing of valid original claim (New York), 

* Fii-st 4 of last 6 completed calendar qiiartci-s preceding benefit year. 
Baae period may be extended, up to 4 quarters, if elaimant was incapable of 

work during the greater part of a calendar qnarter (Ahiska and Oregon); for any 
week in which claimant htis no earnings because of sickness ov (hsaliility (Vermont). 
Utah "freezes" a claimant's benefit righta for any contininins period up to 'SG 
montjjs during which he received workmen's or occupational discji.se eompenaa-
tion, provided he files his claim within the 4th weok after terminaiion of illness or 
injury. In Wisconsin, base period and benefit year arc lengthened by the number 
of weeks in excess of 7 in the base period and 17 iu the benefit year, respectively, 
for which the claimant received dismissal or termination pay, or temporary total 
(Usability payments under workmen's compensation iaw. 

BT-2 
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BENEFITS 

BT-2.—Wage and Amployment requirement* te qualify fer beneflts 

State 

Alabama 
Alaslca 
Ariiona 
Arkansas , 
Califomia 
Colorado 
Connecticut 
Delaware 
Dist. ol Columbia, 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois 

Indiana. 
Iowa 

Kansas 
Kentucky 
Louisiana 
Maine 
Maryland'. 
Massachusetts. 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 

Nevada 
New Hampshire. 
New Jersey 
New Mexico 
Now York 
North Carolina-

North Dakota. 
Ohio 
Okiahoma 
Oregon 
Pennsylvania.. 

Puerto Rico 
Rhode Island... 
South Carolina. 
South Dakota.. 
Tennesaee 
Tesas 

Utah 
Vermont 
Vlntinia 
Washington... 
West Virginia. 
Wisconsin 
Wyoming 

Qualifying formula 

Employment 

20 weeks 

H weoks 

14 weeks 
17 weeks'. 

17 weeks'. 

17 weeks'. 

20 weeks' 

20 weeks 

20 weeks 

20 weeks' 

19 weeks 
20 weeks 

18 weeks'». 
26 weeks 

Wages 

I H X high-quarter wages.. 
1 i i X high-quarter wages., 
30 X wba ' 
30 X wba 
Flat 
30 X wba --
Flat 
36 X wba' *-
IHx high-quarter wagee > 

36 X wba 
30 X wba 
33-f—38-t- X wba-
Flat 

Flat. 
Fiat. 

30 X wba 
!*Sx high-quarter wages 
30 X wba 
Flat _ 
m X h igh-quarter wages > I 
Flat 
(')-
(') 
36 X wba. 
(')-1 'H X high-quarter wages' 
Flat 

331 wba » __ 
Flat 

(') 
27-1—30-f X wba. 
(0 
Flat 

40 X wba 
Ci 
IHx high-quarter wages' 
O 
36 x w b a " 21-H-30iwba» O (•) 
I H x high-quarter wages. 
I H x high-quarter wages. 
36 X wba ' 
Plat" 

(') -
m 
46 X wba, 
Flat 
Flat 
(0 
1H X lUgh-quarter wages *'. 

Distribution of wages 

CO 
(') 
2 quarters. 
2 quarters. 

2 quarters. 

2 quarters. (•). 
2 quarters 
(0 -
2 quarters 
$176 in quarters other 

than high quarter. 
$300 hi last 2 quarters... 
SIOO in a quarter other 

ttian high quarter. 

8 X wba Inl ast 2 quarters 

2 quarters. 

<') 
(') 
2 quarters. 
(0 
(')-S200 in a quarter other 

than high quarter. 

$100 in each of 2 quarters. 
(') 
(') 
H of wages in a quarter 

other than high 
quarter.« 

2 quarters 
('). 
(') 
(') 
H of wages In quarter 

ottier than high quarter. 
2 quarters 
(') -

0). 
$125 in a quarter other 

than high quarter. 
(') -
0) 

Wages required 
tor minimum 

t>enefit 

Base 
period 

$468.00 
SOO, 00 
300.00 
460.00 
720.00 
420.00 
750.00 
• 360.00 
276.00 
400.00 
288 00 
IfiO. 00 
672.00 
800.00 

SOO. 00 
300.00 

300 00 
343.75 
300 00 
600.00 
360.00 
700.00 
210.14 
G20.00 
288.00 
255.00 
427.50 
000,00 

828.00 
eoo-oo 
255.00 
300.00 
300.00 
GSO. 00 

600 00 
400.00 
300.00 
700 00 
360.00 

160.00 
400.00 
300.00 
600,00 
432 00 
376.00 

700.00 
400,00 
736.00 
800.00 
700.00 
288.00 
468,00 

High 
quarter 

'$312.00 

130.00 

'i75,'66 

"365 06 

200. W 

250.00 

192.01 

130.01 

285.00 
200.00 

156.00 

120.00 

"50.00 

180.00 
260.00 
286.01 
260.00 

250.00 

' Qualifying wage or employinent automaticaily requires wages in at least 2 
quarters for all claimants. Additional requirement at maximum weekly benefit: 
$100 outsido high quarter (Montana); 1.4 times high-quarter wages (Tennessee). 
I n Alabama claimants not qualifying for minimnm weekly benefit amount wilt 
nevertheless be eligible if they were paid $200 for insured work on other than a 
part-time basis in their high quarter. 

^ I f claimant failed to meet qualifying requirement for weekly benefit amount 
computed on his high-quarter wages but docs meet the qualifying requirement 
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Kico has an unlimited stepdown provision. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for B T - 2 continued) 

3 Requirement, expressed as 20 times an average weokly wage of at least $20 
in base period, is equivalent to 20 weeks of employment with wages averaging at 
least $20. 

* Effective October 2, 1966. 
5 The multiple (1J9 is not applied to the individual's high-quarter wages in 

Maryland and Wyoming, but the qualifying amount, shown in a schedule, is 
computed at the upper l imi t of eacli wage bracket (assuming a normal interval 
at the maximum benefit amount); and in Montana, at the lower l imi t of each 
wage bracket. I n North CaroHna the qualifying amount is a multiple {'/i of 
the lower l imi t of each wage bracket appearing in the benefit schedule. 

^ I f base-period wages are less than $600, claimant must have earned wagea in 
18 weeks. 

' Weeks of employment with w^^ea of at least $15.01 (Michigan), $26 but not 
less than $520 (Minnesota), $15 (Missouri and New Jersey), and $20 (Ohio, 
Rhode Island, Utah, and Vermont); with average wage of at least $15 (New York), 
$20 (Oregon), and $16 (Wisconsin); with at least 24 hours of work and $18 wages 
in each week (Wyoming). I n Hawaii, no weokly amount specified. 

" I f claimant doea not meet regular qualifying requirement, he can qualify in 
New York if he haa 15 weeks of employment in the 52-weGk period and a total of 
40 weeks of employment in the 104-week poriod preceding the ben(;fit yoar; and 
in Wisconsin, i f he has 14 weeks of employment in the 52-week period and a 
total of 55 weeka in the 52-week period plus auy base poriod which ended not 
more than 10 W(;ek3 before tho start of the 52-wcck period (Wisconsin). 

" Alternative tlat^amount requirement of $3,000 in base period (Oklahoma); 
$1,200 in base period (Rhode Island); and $450 in base period with at leaat $60 
in each of '<i quarters or $1,000 in 1 quarter (Texas). 

Sugar cane workors may qualify on the basis of earnings in a single calendar 
quarter. 

Summary table for BT-2.—Minimum base-period wages required for minimum benefits 

Number of 
Qiialifying ammiil Stales 
$150 2 
$200, hws than $250 1 
$250, ĥKS than $300 6 
$300, l(!.ss than $350 0 
$:t.'i(}, less than $400 4 
$400, lefls than $.500 10 
$500, less than $600 6 
$600, iess than $700 5 
$700, leas than $800 7 
$H00 - - 2 

BT-4 
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BENEFITS 

BT-3.—Waiting-period requirements 

State 

A l a - . . . 
Alaska,. 
A r t i . . -
Arh . - . . 
Calif... 
Colo. - . 
Conn., 
Del 
D . C . . . 
Fla 

Oa 
HawaU. 
Idaho,. 
I l l 
Ind 
Iowa.... 
Kans... 
K y 
La 
Maine... 
Md. . . 
Mass. 
Mich. 
Minn. 
Miss.. 
M o , . „ 

Initial waiting 
period 

Weeks 
of total 
unem­
ploy­

ment 1 

Weeks 
of 

partial 
unem­
ploy­
ment' 

»2 
1 
1 
I 
1 
1 
1 
0 
1 
i 

1 
* I 

1 
1 
1 

i*2 
\ 
1 

*1 
*l 

0 
1 

* l 
1 
1 
1 

In new t>enefit 
year 

Not to 
inter­

rupt con­
secutive 
weebs of 
beneflts 

May be 
served In 

last 
week of 
old year 

State 

Mont... 
Nebr... 
Nev 
N . H . . . 
N . J . . . . 
N . Mex. 
N . Y . . . 
N . C . . . 
N . Dak 
Ohio... 

Okta,,. 
Oreg... 
Pa 
P.R.... 
B . I - . . . 
S.C-.-. 
S. Dak. 
Tonn... 
Tei 
Utati... 
vt 
Va 
Wasti... 
W. Va.. 
W i s — 
wyo 

Initial waiting 
period 

Weeks 
ot total 
unem­
ploy­

ment I 

1 
1 
0 
I 

*1 
1 

• M 
1 
1 
1 

I 
1 

M 
1 

1 

1 
il 

1 
I 

1 
I 
1 
1 
1 

Weeks 
of 

partial 
unem­
ploy­

ment' 

W 
1 
0 

»2 
*1 

1 
"12-4 

1 
1 
1 

1 
I 

n 
1 

' 1 
1 
1 
1 

* 1 
1 
1 

In new beneflt 
year 

Not to 
Inter­

rupt con­
secutive 
weeks of 
Iwneflts 

May l>e 
served 
in last 

week of 
old year 

' See sec. 300 for definition of total unemployment. 
'See sec. 300 for definition of partial unemployment. 
• A week.of partial unemployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
* Waiting week becomes compensable after 12 consecutive weeks of compensable 

unemployment immediately following the waiting period (Hawaii); after 5 such 
weeks (Iowa); after 4 such weeks (Maine); after 3 such weeks (New Jersey); 
after 6 consecutive weeks of unemployment (Louisiana); if claimant, laid ofiF 
indefinitely or for more than 4 weeks, haa accepted and commenced suitable work 
with another employing unit within first 13 weeks following layoff (Michigan); 
after receipt of-benefits equaling 4 times the weekly benefit amount (Texas). 

» No payment of partial benefits as such; aee Benefit Table 5. 
0 Waiting period is 4 eflFective days, either wholly within the week of an original 

valid claim or partly within such week and partly within the benefit year initiated 
by Buch claim. 

' Waiting period may be suapended if unemployment results directly from a 
disaster for which the Governor has declared a state of emergency. 

' Waiting-period requirement is in terms of total unemployment only; no waiting 
period required for benefits for partial unemployment. 

Summary table for BT—3 
Number of 

ProBisions SUdts 
No waiting period 3 
1 week of total or partial unemployment which may become compensable. _ 6 
I week of total or partial unemployment within benefit year 37 
1 week of total or 2.or more of partial unemployment within benefit year.. 3 
1 week of total unemployment within benefit year __ 2 
1 week of total or 2 of partial which may become compensable 1 
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BENEFITS 

BT-4.—Weekly benefits for total unemployment 

Minitnum wage credits required 

State Method ol 
computing 1 

Rounding 
t o -

Minimum 
woekly 
beneflt • 

Maximum 
weekly 
t>e nefit ' 

VoT minimum For maximum Method ol 
computing 1 

Rounding 
t o -

Minimum 
woekly 
beneflt • 

Maximum 
weekly 
t>e nefit ' 

nigh 
quarter 

Base 
period 

IliRh 
quarter 

ISnsii 
IKjrind 

Ala 
A r i z - -
A r k . . . . 
c;ali(..., 
C i i l o . . . . 
Con I I . . -
Dei 
D . C — 
(ia 
I lawaii.. 
Idaho... 
i l l 
Uul 
iowa 
Kans... 
Ky..... 
Ui -
Mauic.-
Md 
Miiss 

Miss.-.. 
Mo , 
Mont 
Mohr... 
Nov 
N . Mex. 
N . Dak. 
Okla.,-. 

I M t 1 . . . . 
S.C 
S, D i i k . . 
Ten 11 
Tox 
U t d i . . . . 
V;i 
Wyi) 

K1.1 
M i c l i - . . -
M i i i i i . . . . 
N J 
N.Y 
Ohio ' . . . 

VI 
Wise 

I I igh-quarter fonnula 

1/261 Nearest $12.00 $38.00 1 $312,00 $46H.00 $975.01 $1,462.51 
1/25 iligher 10.00 43.00 75.00 300.00 1,06a 01 1.290,00 
Jt2S Higlier J . . . 15.00 39.00 112.50 450.00 1.014.00 1,170.00 
1/24-1/27 Higher 2S.00 65.00 180.00 720.00 1,748.00 1,748.00 
1/22 t Higher 14.00 53.00 105.00 420.00 1,126.77 1.590,00 
l/2S-f^3 a-. ,- Nearest 5... 10.00-15. 00 50. 00 ]»7.50 75a 00 1,287. 00 1, 287. 01 
1/25 Higlier $... 10.00 55.00 00,00 300. DO 1,350.01 1,980.00 
1/23+d.a Higher 8. OO- S, 00 »55.00 130.00 276.00 1.242.01 1.86:!. 01 
1/25 Higher $. . . a. 00 43.00 175.00 moo 1,050.00 1,648.00 
1/25 Higher s.00 62.00 ;i7.50 150.00 1.525.01 1,860.00 
1/23-1/2(1 Nearest $... 17,00 50.00 3115.00 572.00 1.274.01 1,1)-J4.00 
1/2CW/24 " . . . Nearest $... ^ 10,00 s 42.00-70.00 200,00 800.00 n.010.26 a 1.185,26 
1/25+d.n Higher S... uaoo 3 40.00-43,00 150.00 500.00 -° 075.01 075.01 
1/22 Nearest J... 0.00 60.00 200.00 300.00 1,089,00 1,189, 00 
1/25 HlRlier 10,00 49.00 75.00 300.00 1,120.01 1.470.00 
1/26 Nearest $... 12.00 45 00 250,00 343.75 1.112.61 1.529.70 
1/20-1/25 Higher £ . . . 10.00 45.00 7.^00 300.00 1,100,01 I . i W . 00 
1/26 Nearest J... 10.00 46.00 160. W 600.00 1.112.60 1.112. .50 
1/24+a.a...- Higiier 10.00-12,00 '50.00 m . 01 360.00 1,176.01 1,800.00 
l/19-i/31-t- Nearest $ to. 00-16.00 50.00-{*) 176.00 700.00 1,540.00 1,640.00 

a.u. 
1/26 Higher J . . . 8.00 30.00 130.01 288.00 754.01 1. OSO. 00 
1/25 Higher J . . . 3.00 45,00 2.W 00 1,100.01 }, 1(10.0] 
1/20-1/25 Nearest 15.00 .34.00 2H5.00 427.50 865.00 1,282.61) 
1/19-1/23 Noarost $2.. 1'2,00 40.00 200,00 000.00 900.01 1.100.01 
l/25+(l.ft Higher $... » 16 00-24. 00 M l . 00-01,00 132, 00 rm. 00 1,000.01 1.353, 00 
1/26 Higlier $2. . 10.00 30.00 16(1, 00 300,00 884.01 1, 060 00 
1/20 Higher « . . . 16,00 47.00 160.00 600,00 1, 196.01 1,880 00 
1/26 Kigl icr $ . . . 10.00 32.00 75,00 300.00 80a 01 1, m O-J 
1/25 or 50?;, Nearest $... 10.00 45.00 120.00 360.00 1.113.00 1.620. on 

of full-
time 
wj 'ckiy 
Wi«;o, if 
Rrcnlcr. 

1/15-1/25 Nearest J—. 7.00 20.00 50.00 150.00 494.01 000.00 
Ifiifi 1 fligher 10.00 42.00 IKO.O0 moo I , omi 01 1.69f(. 02 
1/22-1/21 Nearest $.— 12,00 36.00 250.00 600.00 860,00 1,275.00 
1/20 HlEher $... 12.00 38.00 280, 01 432.00 002.01 t, 368,00 
im l l i g l i c r j - . - 10.00 .77.00 250.00 ;j7fi.oo U0O.Ot 1, 02.';. 0! 
1/211 Highcr $. . . 10.00 50.00 175.00 700.00 1.274.00 1,394.00 
1/2.1 Higher 10.00 42.00 IH4.00 73a 00 1. om. 01 1,932.00 

!/•.!•') 
Illgliur t - - - 10.00 4S.00 2.50.00 408.00 1.175.01 1.702.51 

Annunl-Wuge forniiita 

.\la^ka . 1.8-1.1-I'd,;l„ Nuiirest $... a $10. 00-15. oo a $55, 00-80. 00 S500.DU Vi. 000. 00 
N.H 1.7-1,1 Ne:iresL$—. 13.00 411.00 600.00 4,500,00 
N.C 2.0-LO Neiuiisl 12.00 .WO. 00 4. •200. 00 
Dreg 1.25 Nearest 20.00 44.00 700.00 3,480.00 
W;isll 2 0 - i . l Neiircat $... 17.00 42.00 800.00 3.9'25.00 
U'. Va.-,. l . f i - I 0 Neareat J.,. I ' i . 00 33.00 700.00 .J, 630.00 

A venigc-weekly-wajjc fiirmuln 

50 
rews-i-d-u.'. 
50, 
50-51 
( i 7 - » 
5»-|-d.ii 

il .u 
50. 
6:j-50. 

Higher*.. 
Nearest $.. 
Nf'nre,st $. 
Higlier $--
Ni'jirwstS., 
Hinlicr 
Hlfilier 
Ncare.st $.. 
Nearest $.. 

$10.00 
» 10.00-12,00 

13 00 
10,00 

laoo 
- 10.00-13. 00 

12.00-15.00 
10.00 
11.00 

$3:i.ou 
43,00-ri. 00 

47.00 
50.00 
55,00 

42.00-53.00 
48.00-60.00 

47.00 
58.00 

'$400.00 
< 210,14 

520.00 
'255.00 

'.m.oo 
MOO. 00 
" 400.00 
MOO. 00 
"288.00 

'$1,280.20 
«1.06i;, i« 
» 1, .581 17 
t 1,660,17 
" 2. m 00 
' I . IMO 20 
" 1.7011.20 
> 1,800.00 
• 2.052.18 

(Footnotes on next page) 
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BENEFITS 

(Footnotes for BT-^> 

^ When State uses a weighted high-quarter formula, annual-wage formula or 
a verage-wwkly-wage forinula. api)nixiniate fractions or percen til are taken 
at midpoint of lowest and highe.st normal wage brackets. When additumal paj'-
ments are provided for claimants wi th dependents, the fractions and percentages 
shown apply to the basic benefit amounts. I n Ill inois where araounts above 
maximum hanlv. benefit are limited to claimants who have dei)endents and also 
have earnings in excess of amonnt applicahle to the maxinium ba.sic benetit. the 
high-quarter fractions fo r such amounts are 1/24-J/26. I n Indiana, benefit 
amounts of $41-$43 are available only to claimants wi th a non-working spouse 
and high-quarter and base-period wages in excess of tho.se required for the 
inaxinuim basic weekly I)pnefit aniount. In Michigan, bfnetit amnnnts of $r>3-$7:i 
are availalile tmly to claimants in family classes D, E, and F with an average 
weekly wage higher than that required for the niaximum basic weekly benefit 
amount. These higher l>enefit amounts are coniputefl at approximately ^5 jier­
cent of the average weekly wage for family class I> (up to a maxinium of $iiO). 
for family clas.s K (np to $06), and for family clasa P (up to $72). (Claimants 
are placed in family clas,ses D, E, F, as fol lows: '•I>"-2 dependents, including a 
child, or ,H deiiendents other than a chi ld ; "E"-3 deiH-ndents. including a child, 
or 4 dependents other than a ch i ld : "F"—( dependents, including a child, or 
dependents other than a child.) I n Alabania claimants not qualifying for mini­
mum weekly benefit amount w i l l nevertheless be eligible i f they were paid $200 
for insured Avork on other than a part-time basis in their high quarter and have 
$468 in base-period wages. 

- AVhen 2 aiitoitnts are given, higher figure inclndes dependents' alhtwnnces. 
Augmented amonnt for minimum weekly benefit includes allowance for 1 deiiend-
ent child ; in Michigan for 1 dependent child or 2 dependents other than a child ; 
in Nevada the amount shown is payable only i f high-quarter wage is at least 
.1;;{,H3..̂ 4; in Ohio the amount shown is payable i f there is a working sjiouse. other­
wise is jmyiiltle for either deiiendent spouse or child. Dependents' allowances 
limited in Alaska to intrastate claimants and in Illinois and Indiana fo claimants 
w i t h high-quarter wages i n excess of those required for maxlmuiii basic weekly 
benefit amount. Augmented ainount for maximum weekly benefit in(!lu(ie.s al­
lowances fn r maximum numher of dependents; in the District of Coluinbia and 
Maryland, same maximum w i f h or without dependent.s. In Ill inois and Indiana, 
u-age credits shown apply to claimants wi th no dependents; wi tb maximum de-
pendent.s, Illinois reqnire.s high-([uarter wages of $l.~!)4.2ti and base-period wages 
of $l,!>t)0.20 and Indiana n;quires $1,050.01 in both the high quarter and the base 
period. Maximuni augmented payment in Massachusetts is limited to claimant's 
average weekly wage. 

' Woekly benefil amount expressed in taw as percent of average wwkly wage in 
high quarter: (JO l>ercent in Oolonido (Imt if wcekl.r liezH-tit. thus compnicd. in tuit 
(iO iiercent <»f claimant's u.suni fnll- t ime weekly wage, i t is recomputed tn yield 
Hii.H amount) : ."0 |H»rcent in Soutti (.'jiroliuii (average weekly wag(! deHni^I a.'̂  
1/1.3 of liigh-qiiarler wage). 

• Separate benefit .schedule for agricultural workers in the sugar cane industry 
wi th payments, ba.sed on annual earning.s, rangiug between $<» ami $iri. 

"Maximiun weekly benefit for inlerNtate claimant is l i n i i t w l : in Alaska, to $20; 
in Ohio, to the average wet'kly benetit amount btsingpaid atbegiuning of claimant's 
benefit year in the Sfale in which claim i.s fileil; and, in W.vouung, to 75 iiercent 
of nmovuit computed under Wyoming law nr the mn:tinium wwklv benefit in 
the. State in which claim is filed, whichever is lower. 

" In Michigan, figured a.s 14 (inn;.-^ lower limit of iiuniinum averagc-weokly-wage 
brjickct (applicable. U> all claimants) :nid of maxinumi wage bracket applicable 
u> clnimaiits wi th ui> tU>|H!nd»;nls (w i ih dependenis. ^I1.17l),i>it-$1.8t>7.40. deiHmding 
on raniily (:liis,s). In Florida, .Vew. York, (Hiio, Ilhoch; Lsland. and Vcriiioiit. 21) 
liitii 's lower limils <)t' iiiiiiinnim iiiid iriiiximmii avenige-weekly-wage linickets; in 
New Jersey, 17 I'lmea; and in Wisconsin, 1,S times. In IWinncsota, 17 times low(;r 
l im i t of maxinium avcrage-weekly-wagi; bracket. 
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BENEFITS 

Summary tables for BT—4 

Summary of minimum weekly benefit amountt for total unemployment 

Number of States' uilih 
specified minimum 

With 

Number of SttUes ' with 
specified minimuni 

With 
Willitml maiimum WUhout tnazimuw 

dependenis dependents Minimum weekly benefits dependents dependents 
1 0 $14 1 2 
1 0 $15 3 1 
1 0 $16 2 0 

3 0 $17 2 0 
1 0 $18 0 1 

24 0 $20 1 1 
1 1 $21 0 1 

8 0 $24 0 2 

2 0 $25 1 0 

.\fimmum weekly benefils 
$3 
$5 
$7 
$8 
$9.. 
$10 
$11 
$12 
$13 

' No angmcnted l)ciu!iit is shown for Illinois and Indiana, since only chumfints 
wUli wiincs above those necessary for maximum basic weekly benefit are liligiljle 
for niigmnntcd benefits. 

Summary of "flexible maximum provisions" 

.\lcllio'! of coiti))UliiiF "flcx!l)le"' tiiuxiiiium weekly liciiefit uiiiouiit. 
ijy SWI*s 

Porcont of 
State avor­
age weelcly 

WDgC 

EITpclivLMliile ol new 
amouJib 

CoinimU'il iuiiniiilly us percent of iiveranc weekly Wiiije. 
Ill (iiierrii eniiilosmenl in preceding calendar utar 

ArkuiisjkS __ 
IdiihQ --
iowii 
Kentucky , 
M&lnc -
Mlasisslppi , 
.Norlh Diikolii 
KliiKli' Isliiml __ 
South Curoliiiii 
lilali 
yertuuid __ 
W y o r i i i i i K -

In cnrrrfd nuitlaiiiiirnt in IS inonih> ending .lune SO 
in.slrict of CuliiJiiliiii 
Iliiwuii _ 
Kansas _ 

(.'omimleil si,'tiiiiiinm;il1y iis [xrci'iil ot siveriiRc weekly wage; 
In riirerriS em ployment in t! months ending G montha lie/ore effrelire 

dale 
Wisconsin. . _ 

In mlrelfd iiiiinstrus in Slate as piildishid by U.S. liiitcau of IM-
liir •Sliilmlif:'. inighled bg roluiiie nf fiirired riaiilnymeni in raeh 
inilustrs an Imsii ol mast nrrnl arailtilili jigurrs 

L'olormto - __ 

50 July I . 
First tiuiiiliiy iii July. 

5U Kirst Sumliiy in July. 
146.7 July 1. 

60 June 1. 
1 55 Ju ly l . 

50 t'irsl >Sunihiy lu ,hily. 
50 July 1. 
m July 1. 
50 First tiiiuduy in July. 
so Firsl Huiiiiay in July. 
m July 1. 

.10 Juii, 1. 
Jun. 1. 

so Jun. 1. 

Juii. 1 iin<l July 1. 

50 inn. 1 iiinl July 1. 

' But not less than $40 (Idaho); not more than $30 (Mississippi). 
' Expressed in law as 55 percent of 85 percent. 
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BENEFITS 

Maximum weekly lienefit 

$20 
$30 
$32 
$33 
$34 
$35 
$36 
$ 3 7 - . -
$38 --
$39 
$40 
$41 
$ 4 2 - - - - - -
$ 4 3 . . . . : 
$44 . 
$45 

Summary table BT—4 fcontinued) 

maximum weekly benefit amounts for total un employment 

Number o 
specifiec 

f States wiih 
maximum 

Number o 
specified 

SttUea with 
maximum 

I f lift 
WUhorU maximum 

dependents dependenis 
1 0 

Maximum meekly benefit 
$47 

Without 
dependents 

3 

Wiih 
maximum 
dependenis 

0 
1 0 S48 2 0 
1 0 $49 2 0 
1 0 $50 7 1 
1 0 $53 I I 
1 0 $55 4 1 
2 0 $58 1 0 
1 0 $60 0 1 
2 0 $61 0 1 
1 0 $62 1 0 
2 0 $6.5 1 0 
1 0 $70 0 1 
6 0 .'B7'2 0 1 
3 1 $75 0 1 
1 0 $80 0 1 
5 0 Not specified 0 1 
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BT-5.—Weekly beneflts for partial unempleymvnt 

State 

Ala 
Alaska.. 

A r l i . . -
A r k . . . 
Calif .-
Colo..-
Coiin,. 

Del. . - . 
D . C - -
Fta.. .-
Oa 
Hawaii 
Idatio.. 

I l l 
I nd . . . -

lowa. . 
Kans.-
K y - . -
La 
Maine. 

Md- — 

Mass--. 

Mich.-

Minn-. 
Miss.-
Mo 

Ii4ont.. 
Netir.. 

Deflnition 
ot partial 

unem ploy­
ment: week 
of lesi than 

full-tlms 
work If 

earnings are 
less than • 

wba, 
Basic wba 

plus 
greater of 
$10 o r H 
basic 
wba. 

wba. 
wba 
wba 
wba 
Basic wba 

plus $3. 
wba plus $7-
Basic wba. -
wba 
wba plus 
wba 
wba plus ii 

wba. 
wba 
wba 

wba plus $3. 
wba. 
wba' 
wba 
wba plus t5 

Alimented 
wba. 

Basic wba 
plus $10. 

wbii-

wba 
wlm 
wba plua 

$10. 
W 
wba-
Augmeiitftd 

Wba, 

Earnings 
disregarded 

In computing 
weekly 

benefit for 
partia! 

unemploy­
ment 

Oreater of 
t l O o r H 
wba. 

»10 
$6 
$12 
$3 -. 
$3 

$7 
H wba 
$6 
$8 
$2 
a wba 

$v -. 
$3 from 

otiier 
than base-
period 
em­
ployers. 

se 
ts 
a ol wages.-
$S 
$10 

$7 

$10 

Upto>^ 
wba." 

$6 
$5..-
SlO 

(•) 
V p t o H 

wba.' 
» 6 - . -

Rouiidliig 
of beneflt 
for partial 
unemploy­

ment 

Nearest $. 
Higher $. 

Higher $. 
Higher $. 
Higher S. 
Higher $. 
Higher $. 

Higher SÔ , 
Higher $. 
Higher $. 
Nearest $. 
Higher $. 
Lower $, 

Higher $. 
Higher $. 

Higher $. 
Nearest $. 
Higher S. 
Ulgher $. 

Nearest $. 

Higher $. 

Higher $. 
Iliglicr $. 
Higher $. 

C) 

llighur $. 

State 

N . H — 
N.J 

N . M e i , 
N.Y.-_. 
N .C . - . 

N . Dak 
Ohio.-. 
Okla— 
Oreg,.-, 
Pa 

P.R.--
R . I . — 

S . C — . 
S. Dak 

Tenn.. 
Tex 

Uta l i . . . 

V t . , . 

Va.. . 
Wash... 
W. Va. -

Wis 

Wyo. - -

Deflnltlon 
of partial 

unemploy­
ment: week 
of less than 

full-time 
work if 

earnings arc 
less than * 

Earnings 
disregarded 

in r-omputJng 
weekly 

benefit lor 
partial 

unemploy­
ment 

wba 
wba plus 

greater of 
$5 or a 
wba. 

wba 
(*) 
wba plus yi 

wba.' 
wba 
wba 
wba plus $7 
wba 
wba plus 

greater of 
$6 or Ho 
wba. 

wba • 
basic wba.. 

wba 
wba plus 

wba. 

wba 
wba plus 

groator of 
$6 0 r K 
wba. 

wba 

wba plus 
$10. 

wba. 
wba 
wba plus 

$10. 
wba 

basic wba 

$3 
Greater of 

$&orii 
wba. 

S3 

(') 
14 wba 
a wba 
a wba 
$7 -
>S wba 
Oreater of 

$6orJio 
wba. 

wba 
$5 --

>i wba 
>^ of wages 

up to 
wba. 

$5 
Oreater o/ 

ISorK 
wba. 

Lesser of 
SI3 or a 
wba from 
other 
than reg­
ular em­
ployer, 

$10 pips $2 
for each 
depend­
ent up to 
6. 

SIO 
S12 
$10 — 

U p t o H 
wba-» 

SlO 

Kouiidiiig 
of benefit 
for partial 
unemploy­

ment 

Nearest $. 
Higher $. 

Higher $2. 
(•). 
Nearest $. 
Higher $. 
Higher S. 
Higher $. 
Nearest $. 
Higher S. 

Nearest S. 
Higher $. 

Higher S. 
Higher $. 

Higher 1 
Higber $. 

Higher S. 

Nearest S. 

Lower $. 
Higher S. 
Higher $. 

Higher i . 

' I n K e n t u c k y , week of less t h a n 24 hours o f nvailabJe su i tab le w o r k ; i n N o r t h 
C3arolina, week of less t h a n 3 cusUimary scheduled f n l l - t i m e days. Week ly 
benef i t a m o n n t abbrev ia ted as wba . 

* F u l l weekly benef i t is p a i d i f earninRS are los.s t h a n Yz weekly benef i t ; Yt 
weok ly benef i t a m o u n t i f wages arc; Y- weekly benef i t b n t less t h a n weekly benefi t . 

* N o p rov i s ion f o r p a r t i a l u n e m p l o y m e n t . A n i n d i v i d u a l is considered t o t a l l y 
unemployed i n a week i n w h i c h he has r e m u n e r a t i o n of $15 or less, or 1 day's 
w o r k no t exceodiiif^ 8 hours, whichever is great tT. 

* Benef i t s . a re p a i d a t the r a t i : of Y* of *'be weekly benef i t a raount f o r each 
e f fec t ive day w i t h i n a week beKi ' in ing o n M o n d a y . " E f f e c t i v e d a y " is defined 
ua the 4 t h and oach subsequent day of t o t a l u n e m p l o y m e n t i n a week i n w h i c h a 
c l a i m a n t earns no t more t h a n $55. 

* Also, week no t exceeding 20 hours i n w h i c h earnings f r o m aclf-cm ploy ment 
are less t h a n tw ice the i n d i v i d u a l ' s week ly benef i t a m o u n t . 
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BENEFITS 

BT—6.-~rypei of dependents incfuded under provisions for dependents' oflowances, 11 States 

Dependent Nonworking dependent Number 
child > Older ot de­

State under child 1 pendents 
age not able Brother (Ixed [or 

specilled to work Wife Husband I'arent' or benefit specilled 
sister year 

Alaslca ^ 3 18 X X 
Connecticut 17 X X 
District ot Columbia.-- 16 X X i X * X * X ' X 

3 18 X X X 3 18 X 
X » X » X 

Maryland 16 
X » X » 

X 
' 18 X 

Michigan.- 3 18 X X s X J X * X ' X 
Nevada US X X X * X * 
Ohio IS X X X 
Rhode Island 18 X 

X 
X 18 X 

> Child includes stepchild by statute in. all Statea except Massachusetts, 
adopted child by statute in Alaska, Illinois, Maryland, Michigan, and lihode 
Island, and by interpretation in Massachusetts and Ohio; and grandchild by 
statute in Nevada. Parent includes stepparent in the District of Columbia and 
Nevada and legal parent in Michigan. 

* Only dependents residing in tne State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

^ Child must be unmarried (Alaska and, by mterpretation, Massachusetts); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from elaimant for at least 90 consficutive days or for the duration 
of the parental relationship (Iliinois and Michigan). 

* Not able to work "because of age oi physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose Uving parents are 
dependents. 

* Spouse must bo. currently ineligible for Indiana benefits Imcaiiae of insufficient 
base-period wages (Indiana); must have earned less than $21 in week prior to the 
beginning of the benefit year (Michigan). 

BT-13 
Rev. August 1966 



BENEFITS 
BT—7.~—Allowonces for dependents, 11 States 

State 

Alaska 
Coon., 
D.C--
111 
tnd.... 
Md-,, 
Mass.. 

Midi., 
Nov.., 

(Jliio... 
K . I . . . . 

Weekly 
allowance 

per 
dependent 

$5 
$5 
Sl' 
$1-S13 f 
Sl-$3 
$2 , 
$0 

S1-S7 
$5 

S5 and is I" 
S3 

Limitation on 
weekly allowances 

Lesser of wba or 
$25. 

H wba , 
$3' ---
Schedule $I-$38 ' 
$3> 
S8= 
Augmonted bene­

flt not more 
than average 
weekly wage.' 

Schedule Sl-$29 * 
$20. but aug­

mented benefit 
not more than 
6 percent ot 
high-quarter 
wages. 

i l l 1". 
S13 --

Minimum 
wecWy beneflt 

Basic 
benefit 

$10 

Maxi­
mum 
allow­
ance 

SIO 
5 
3 

»0 
)0 
8 

M 

4 

Maximum 
weekly benefit 

Basic 
benefit 

$6& 
60 
S5 
42 
40 
50 
50 

Maxi­
mum 
alfow-
ance 

$25 
25 
» 0 

'28 
»3 
>0 

OO-C) 

29 
'20 

Full 
allow­
ance for 
week of 
partial 
ttcne-
fita 

Yes... 

Yes... 
Yes-.-
No*.-
No«--
Ves 
Yes--, 

No*. 
Ves t -

Yes-.. 
Yes... 

Maximum 
potential 
benefits 

With­
out 
de­

pend­
ents 

$1,540 

1,300 
1,870 
1,092 
1,040 
1,300 
1,500 

1, US 
1,066 

1,093 
1,2-J2 

With 
de­

pend­
ents 

1 $2,240 

11.050 
11,870 
1,828 
1,118 

n,300 

1,872 
1,586 

11,378 
1 1..M4 

' Assuming maximum weeks for total unemployment; weeks of partial unem­
ployment could increase tliis amount because f u l l allowance is paid for each week 
of partial unemploynient. 

'' Same maxiituim weekly Ijcnefit amount wi th or without dependents' allow­
ances. Claimants at lower weekly benefit amounts may have benefits increabcd 
by dependentfi' allowances. 

' Limited lo claimants wi th higii-quarter wages iu excess of $1,043-2,'} and 1-4 
dependents (Illinois) and to clainiaiit.s wi th high-quarter wagt-s in e.vce.ss of $1,001) 
und a nonworking spouse (IndianaJ, See text for d e t a i l . 

* Dependents' allowances considered as part of weekly benefit amount. See 
Heneiit Table 5 for weekly (jcnefits for partial unemployntent. 

^ Not more than 2(j payments for dependents may be made in any one benefit 
year. 

" Average weekly wage figured aa Yit, of 2 highest quarters' wagea or Yu of high-
((uarter wages if claimant haa wages in only 2 (juartera. A t minimuni weekly 
benefit amount, average weekly wage is $14 0^" of $350). A t maximum weekly 
benefit amount, i t la $119 (J'ls of $1,540) or more. 

' Maximum allowance shown is for a claimant who barely qualifies for the maxi­
numi weekly benefit and has 12 dependents. Maximum allowance and maximum 
potential benefits for claimants w i lb more dependents and a higher average weekly 
wage is indeterminate, since augmented benefit is limited only by the clainiutit'K 
average weekly wage and nuniber of dependents. 

" Except $2-$'.) for first ilependent child. Benefits paid to clainiantw with 
dependent.^ are deteriiiin(;d by sch(,'dule according to the average weekly wage and 
family class. See text for details. 

" Amounts shown for miiiiinum weekly benefit vary with claimant's high-
<|Unrter wages, 

$5 for a dependent .spouse, or a dependent child if there is no spouse, plus $3 
for each of 2 other dependent chihlren. $(1 l imi t if there is a working spousi-. 
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BT-8.—Duration of benefits in a benefit year 

Proportion of 
base-per iod wage 

cTodlti or of 
weeks ofemploy-

mcnt 1 

M i n i m u m potential 
. benefits = s 

Max imum potential benefits 1 

Stato 

Proportion of 
base-per iod wage 

cTodlti or of 
weeks ofemploy-

mcnt 1 

Wage credits required 

Proportion of 
base-per iod wage 

cTodlti or of 
weeks ofemploy-

mcnt 1 Amount Weeks . \ m o u n t ' Weeks 
BiRh 

quarter 
Base 

period 

Hawai i . . 
M d 
N. II.... 
N. Y.... 
N. C..,. 
P. ii.... 
V t 
W . V n . , 

.Mil 
Alaska . . 
, \ r iz 
Ark 
Calif 
C o l o . . - -
C o f i j i . . . 
l)c! 
D.C 
Fia 

( la 
Idaho. 
m 
Ind 
Iowa 
Kans 
K y 
I A 
Maine . . . 
Mixts 
M i c h - . . . 

M i n n . 

Mras 
Mo 
M o n t - , , 
Nebr . . . , 
Nov 

^̂  
.V. Me.K. 
N . nak-
Ohio 

Okla.-. 
Oreii--. 
Pa 
H - l . , . . 

S . C . . . 
.S. I ) : ik . 
T u i i n . , . 
T p x . . . -
U l n h . . . 
V;i 
WlLSll.. 
W i s . . . . 

Wyo 

Uniform potential duration for all eligible claimants 

3 $130. DO 
200.00 
338.00 
2(50.00 

'312.00 
»«4.00 

'280.00 
312.00 

126 
20 
26 

>2r. 
112 
' 26 

20 

' $1,612,00 ' 20 ?1,526.01 Sl, 860.00 
* 1,300.00 26 1,170.01 1,800.00 

1,274.00 26 C>) 4,500.00 
1.430.00 2fi Ci ' 2.18a 00 

' 1,002.00 '26 (') 4,200.00 
a 240.00 ' 1 2 494.01 600.00 

' 1,222.00 »26 C) ' 1,860.00 
010.00 20 (') 3,650.00 

Max imum i>otential duration v m y i n g w i t h wage credita or weeks of empEoymcnt 

H 
30-? l iMrwmt ' . - . 

H 
40 [icrciint 

V: wi'cks " f 
cmploynmnt. 

31-29 |»crc^lIlt l- . 
3 3 ^ 7 | » ^ c c J l i l . - . 
>i • - -

is":": : : : : : : : : : 
w 
ii::::::::::::::; 
30 iwrccnt 
31 weeks o l 

c i i i | i loymcnt . 
Jlo WOUlfliOf 

Qin ployment 

a 
S-S' 
(") - - . 
H 
H 
3i wwikH of 

e int ' loynicnl , 
H 

(") 
20 X wU:x plus 

wl ia fnr nacli 
2 crudil wei^kn 
iniixwasofSCt. 

H 
\6 
y-

weeks of 
employment. 

H 
.'(2-21 [w;r/!cnt 

27 j i c rcur i t . - - , , - , 
C) 
3i-2. ' i | i i ;r i .- i int ' . . . 
^ iu weeks of 

uniployji iunl 
np lo 43. 

-)fo 

$isn.oo 13 $988.00 26 $875.0] $2,962.51 
150.00 15 '1,.540.00-2, 240.00 28 (") 5,000.00 
100.00 10 1, l i s . 00 26 1,050. 01 3,351.01 
150.00 10 1, 014. OO 26 1,014,00 2,925 01 

asm.oo * 12-14+ ' 1,690.00 '20 i,74S.O0 3,378.01 
140.00 10 1,378.00 26 1,126.77 4.134 00 

'260 DO ' ' S+SB '1,300 00-1,050. DO '20 1,287.00 3,840.00 
144.00 144- t , 430.00 26 1,360 01 3,572.61 
13H.00 17+ * 1,870.00 34 1,242.01 3.738.01 
100.00 10 H5H.00 20 C) '3,328.52 

72 00 0 r, l i s 00 Zfi ' 1,006.60 4,386,00 
MTO 00 ' 10 ' 1.300.00 ' 26 1,274.01 4,550,00 
'260.00 ' ' 10-20 >1. 0152. OO-],H2ft0O ' 26 « J , Oia 2fi i« 2,975. 00 

125.00 12+ 1,040.00-1.118.00 20 ""1,040.00 4,160.00 
11)0.00 11 + 1.300.00 26 1,089.00 3.900.00 
100.00 10 1. 274.00 26 1,200.01 3, mo. 01 
l«0.00 15 1. ITO 00 20 1,112.51 3,508 51 
120.00 13 1,2110.00 28 1,100.01 3.147.51 
200.00 ' 8!i-20 1,170.00 26 1,112.50 3.508.51 
S.'iZOO > H t - 2 5 + 1,500 OO-(t) 30 1.640.00 4, 163.89 

lâ .oo 10+ 1,118 00-1.872.00 26 (') "«2,672.95 

KiO.OO 13 1,222.00 26 (') '3,441.37 

M.oo 12 780.00 ai 754.01 337.01 
7X.00 a 10+-20 1,170.00 26 1,100.01 3.510 00 

105. DO 13 884.00 x SS-I-OO " 1,282.50 
132.00 11 1.040.00 26 000,01 3.090.00 
176.00 11 l.OIHl. 00-1, 586.00 26 1.000.01 3.105.01 
128.00 12-f- 1.300.00 26 C) '3,4.10.35 

(.W.0O }H I.osaoo 30 m.oi 1,7m. r,7 
270.00 Ut 1,222.00 •26 1.196.01 n 3.290.00 
LW-OO 20 1.0U2.00-I.37H 00 26 (') ' 2,624.32 

100.00 10 1,248.00 3y ' 035.26 3.741.01 
233.00 11 + ), 144.00 26 (') 3,480. OD 
ISO.DU 18 1.350. Oil 30 1,113.00 2.700. TO 
14-1.00 12 1.248.00-1. .160 00 2fi (') 3,589.32 

1110.00 10 024.00 22 1,066.01 2.7ri9.01 
1!)2 00 in m. (» 24 XSO.I«> J. 400,00 
141. (Kl 12 m 00 26 mvi. 01 2,1161.01 
i i r i o o 10 + 902.00 26 IMJO.Ol 3, 559, 26 
100.00 ' 10-̂ -2 1,800 00 36 1,274. IW 4.204.20 
1112.00 12 1,01)2.00 26 • 1.071.01 4.284.01 
2C>7.00 15+ t.zfiaoo 30 <*) :i.f(25.00 
t.5il. .'iO 14+ 1.072.00 34 V) ' 4,1)02.43 

L-iO.OO 5 11-15 1.248.00 26 1,175.01 4,000.04 

(Pootnotos on next page) 
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BENEFITS 

(Footnotes for BT-8) 

' In States with weighted tables the percent of benefits is figured at the bottom 
of the lowest and of the highest wage brackets; in States noted, the percentages 
at other brackets are higher and/or lower than the percentage shown. In Utah 
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
3.3), 

' Potential benefits for claimants with minimum qualifying wages. Minimum 
weeks -ipply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount and the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

* When unemployment in the State reaches a specified level, potential benefit.s 
are e\tended: by 50 percent, in California, Connecticut, Idaho Illinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
S woeks, in North Carolina. Tn Puerto Rieo, benefits are extended by 40 weeka 
in certain industries, occupations, or establishments when a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekly amounts above $20 are paid only to intrastate 
ciaimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents- Maximum augmented benefits not shown for 
Massachusetts, since augmented weekly benefit is Umited to claimant's average 
weokly wage. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given fire based on highest average weekly wage for claimants without 

dependents; $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota, 
$98.01 in New Jereey, $109.00 in New York, $82.01 iu Ohio, $8r).4G in Rhode 
Island, $93 in Vermont, and $114.01 in Wisconsin. No required number of 
weeks of employment or ainount of wages in high quarter, Hase-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 einph)yer) in 
Michigan, 37 weeks in Minnesota, 3.'j weeks in New Jersey, 20 weeks in New Yiu k 
and Vennont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximum duration. 

" Only specified amount of wages per quarter may be used for computing dura­
tion of benefits: 26 timea the maximum weekly benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

' Amoimt shown is % of base-period wages. To obtain maximum [Wiential 
annual benefits, claimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. 

In Illinois, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 :ind ba.se-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quartor 
wages of .tii ,! 18 nnd base-period wages of $4,472; in Michigan, wage credits of 
$4,518.50. 
- " .'J levels of duration aro provided; In Montana, 13 weeks of benefits for claim­

ant with minimum qualifying wages; 20 week.s of benefits if, in addition, he 
wvrned at least $100 in each of 2 quarlers o\>t,»irte his high quarter; and 26 weeks 
of benefits, if he had at least $100 in eaeh of 3 quarters outside hieh quarter. In 
Xorth Dakota, 18 weeks of benefits if base-period wages equal 40-.54 times weekly 
lx:nefit amount; 22 week.s of Iwncfits if wages equal 55-69 times weekly benefit; 
and 26 weeks of benefits if wages eqiiivi at least 70 times weekly benefit. 

BT-18 
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BENEFITS 

Summary table for BT-8.—Number of States by maximum amount of potential benefits 

Number of Stales utith 
specific amounts 

Amount of maximum potential benefits 

Loss than $700 
$700, less than $800 
$800, less tban $900 
.$900, less than $1,000 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, loss than $1,300 
$1,300, less than $1,400 
$1,400, lesa than $1,500 
$1,500, less than $1,600 
$l,e00, less than $1,800 
$1,800, less than $2,000 
$2,000 or above 
Not specified , 

IVtlkoui 
denendents' 
allowances 

1 
I 
a 
5 
9 
7 

10 
7 
2 
I 
3 
3 
0 
0 

U'iift 
maximum 

dependents' 
allowances 

BT-t9 
Rev. Auguit 1966 



BENEFITS 

BT-9.—Number of States by maximum basic weekly benefits and maximum weeks of 
benefit i for total unemployment 

Maxi­
mum 

_ s Maximum basic weekly beneiit 

weeks of o ^ 
benefits $20 $30 $32 $33 $34 $35 $36 $37 $38 $39 $40 $41 $42 $43 $« $45 $47 $48 $49 $5n $53 $55 $58 $63 $GS 

rotal 
States.. 52 1 1 1 1 1 I 2 1 2 1 2 1 6 3 1 5 3 2 2 7 1 4 1 1 1 

12 1 1 
1 1 

24 1 1 
1 

2 6 . - . 39 .— 1 1 1 1 1 2 1 2 I 4 3 1 3 3 2 2 S 1 2 1 1 
28... . 2 1 1 
30..-. 
34... . 
36-,.. 
39 

4 
2 
1 
1 

1 1 1 1 30..-. 
34... . 
36-,.. 
39 

4 
2 
1 
1 

1 1 1 1 
1 1 

30..-. 
34... . 
36-,.. 
39 

4 
2 
1 
1 

1 
1 1 

30..-. 
34... . 
36-,.. 
39 

4 
2 
1 
1 1 

1 

30..-. 
34... . 
36-,.. 
39 

4 
2 
1 
1 1 
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BT-10.—Summory of benefit provisions 

> 
& 

IE5 

State 

.4.1a 

.\laksa 

Calif-
Colo. 

Conn. 

Del. 
D.C. 

Fla 

Ga 

Hawaii-.-. 

Idaho 

111. 

Ind. 

Quaiifying wages or employ­
ment in base period (number 
times weekly beneflt amount 
unless otherwise indicared)' 

(2) 

1\^ times higb-auarter wages 
but not less than $463. 

U l times high-quarter wages 
but not less than $900. 

30; and wages In 2 quarters. 
30; and wages in 2 qoarters. 

t720. 
30— 

$760; aod wages in 2 quarters.. 

36. 
I H times high-quarter wages 

but not less than $276; and 
$130 in 1 quarter. 

20 weeks of employment at 
average of $20 or more. 

36; and $17S in l quarter and 
wages In 2 quarters. 

30; and 14 weeks of employ­
ment. 

334-38+ but not Jess than 
$573, and $363 In 1 quarter 
and wages In 2 quarters. 

$800; and S175 outside high 
quarter. 

$500; and S300 in lost S 
quarters. 

Iowa $300; and $200 in 1 quarter 
and .'̂ 100 in anoChar. 

Weekly t>eneflt amount tor total unemployment 

Computation (fraction of hlgli-
quarter wagea unless otherwise 

Indicated)! 

!3) 

Hs 

1.8-1.1 percent of annual 
wages, plus $5 for each de­
pendent up to lesser of wba 
or $25. 

Ha. 
Hs up to 50 percent of State 

average weekly wage. 
H*-Hr 
60 percent of claimant's usual 

(ull-time weekly wage up to 
50 iMrcent of State average 
weekly wage. 

H i , plus $5 for each depend­
ent up to i i wba. 

H i . 
)is, up to 60 •peroent ot State 

average weekly wage, plus 
$1 for each dependent, up 
to £3. 

Yi of claimant's average week­
ly wage. 

Hi 

H i up to 66$s percent of State 
average weekly wage. 

Hs-lU up to greater of aSJ.* 
percent of State average 
weekly wage or $40. 

Ho-Ht up to $42; up to 
$5O-S70 Cor claimants with 
1-4 dependents. 

Hs, up to $40; up to $43 for 
claimants wiihnon-work-
Ing spouses. 

Ms up to 50 percent ot State 
average weelcly wages. 

Minlmura ' 

(4) 

$12.00 

10.00-15.00 

10.00 
15.00 

25.00 
14.00 

10. 00-15.00 

10 00 
.00-8.00 

10.00 

S.00 

s.00 

17.00 

10.00 

10.00 

9.00 

Maximum i 

(5) 

$33.00 

!55. 00-80.00 

43.00 
39 00 

65.00 
53,00 

50 00-75.00 

55.00 
'55.00 

33.00 

43.00 

62.00 

50.00 

42 00-70.00 

40.00-43.00 

50.00 

(Continued on next page) 

Total benefits payable In l>eneflt year 

Proportion of wages 
in base period (un­

less other wise 
indicated)' 

(6) 

H 

30-31 percent >. 

40 percent, 
H 

H weeks otem­
ployment. 

ii 

Uniform 

31-20 percent' 

33-37 percent 

M 

H 

Minimum 

Araount 

17) 

$156.00 

150.00 

100.00 
150.00 

' 360.00 
140.00 

J 260.00 

141.00 

moo 

100 00 

72.00 

> 130.00 

' 170. 00 

»260, OO 

125.00 

100.00 

Weeks • 

(8) 

»12-14-1-
10 

"8-f-26 

14+ 
17+ 

10 

9 

»26 

MO 

*«10-26 

12+ 

11+ 

Maximum 

-Amount' 

(9) 

$988.00 

J 1,540. 00-2,240 00 

1, na, 00 
1,014.00 

' 1,690.00 
1,378.00 

M. 300.00-1,050, 00 

1,430.00 
! 1,870 00 

858.00 

1,118. 00 

11, 612.00 

> 1,300.00 

' 1,092.00-1,820 00 

1.010. Q0-1.U8.00 

1.300.00 

Weeks' 

(10) 

26 

»26 
26 

'26 

26 
34 

26 

26 

*26 

'26 

»26 

26 

26 

09 
m 
Z 



BT-10.—Summary ot benefit provisions—Continued 
0 3 
—4 

I 
State 

(I) 

Kans--

Ky 

La 
Maine.. 

Md 

Mass.-. 

.Mich... 

M i n n . . 

Miss.,.. 

.^fo 

Mont- -

Nebr..-

Ney 

N . H 

N . J . . - . 

N . Mes..-. 

N . Y , . . 

Qualifying wages or eniploy­
ment in base period (nimi­
ber limes weekly benefit 
amount unless otherwise 
indicated) i 

(2) 

30 

H i times high-quarter wages 
with 8 times wba In last 2 
quarters and $250 In 1 
quarter. 

30 
isoo 

I H times higli-quarter wages; 
and ,?t92.01 In 1 quarter and 
wages in 2 quarters. 

$700 

U weeks of eniploj-ment at 
515.01 or more. 

17 weeks of emplovment at 
S26, or more but not iess 
than S520. 

36; and 3130.01 in l quarter 
and wages tn 2 quarters. 

17 weeks of employment at 
$15 or more. 

I H times high-quarter wages; 
and $235 in 1 quarter. 

SOOO; with at least $200 in 
^eacli ot 2 quarlers. 

S600; wi i l \ SIOO in each of 2 
quarters. . 

17 weeks of employment at 
$15 or more. 

30-27+; but not less than S300; 
and S156 in 1 quarter. 

20 weeks ot employment 
averaging at least S15.' 

Weekly benefit amount for tolal uueraploi^uent 

Computation (fraction of 
hieli-quarter wages unless 
otherwise indicated) ' 

(3) 

H i up to 50 pereent of State 
average weekly wage. 

H i up to 55 percent of 85 per­
eeat ot State average 
weekly wage. 

iio-H'^ 
H i up to SO percent of State 

average weekly wage. 
H i , plus S2 for each depend­

ent up to $3. 

Mn-Jii. plus S6 for each de­
pendent up to claimant's 
average weekly wage. 

63-55 Jiercent ot claimant's 
average weekly wage; plus 
allowance of S1-S29 depend­
ing on claimant's average 

weekly woge and number 
of dependents. 

50 percent of claimant's aver­
age weekiy wage. 

Ha UP to lesser of 55 percent 
of State average weekly 
wage or 530. 

Hs 

f i o - i i . i . 

M9-!43. 

H i , plus S5 for each depend­
ent up to lesser of S2i) or 6 
percent of high-quar ter 
wages. 

1.7-1.1 percent, ot annual 
wages. 

59-51 percent of claimant's 
averaee weekly wage, 

!iB -

67-50 percent of claimant's 
average weekiy wage. 

Miniraum a 

(4) 

$10.00 

12.00 

10. 00 
10.00 

10. 00-12.00 

10. 00-16. 00 

10.00-12.00 

13.00 

8.00 

3.00 

15. 00 

12.00 

16,00-21.00 

13.00 

10.00 

10.00 

10. 00 

Maiilrauin ! 

(5) 

$40.00 

15.00 

45.00 
45.00 

50.00 

5 50.00 

43. 00-72.00 

47.00 

30.00 

45. 00 

31.00 

40.00 

11.00-61.00 

1ft. 00 

50.00 

39.00 

55.00 

Total beiieftts payable In beuellt year 

Proportion of wages 
in base period (un­

less otherwise 
indicated)' 

(6) 

Uniform.. 

35 pereent. 

?4 weeks of era­
ployment. 

7/10 weeks of em­
ployment. 

Uniform. 

?i weeks of em­
ployment. 

?s 

Uniform. 

Minimum 

Araount 
(7) 

$100 00 

ISO. 00 

120.00 
200.00 

260,00 

252.00 

105.00 

169. 00 

06.00 

78.00 

195.00 

132.00 

176.00 

m.oo 

128.00 

180.00 

260.00 

Weeks * 
(8) 

10 

15 

12 

'8JS-20 

26 

* 8+-25+ 

10+ 

13 

12 

* 10+-26 

13 

I I 

11 

26 

12+ 

18 

26 

Maximum 

Amount s 
(9) 

$1.274.00 

1,170 00 

1,260.00 
1,170. 00 

= 1,300.00 

» 1,500. 00 

1,118. 00-1,872.00 

1,222. 00 

780.00 

1,170. 00 

881.00 

1,040, 00 

1,066.00-1,586.00 

1,274.00 

1.300.00 

i,moo 

1,130, 00 

Weeks * 
(10) 

26 

26 

28 
26 

26 

30 

26 

26 

26 

28 

26 

26 

26 

26 

26 

30 

26 

DO 
m 
Z 
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N.C 

N . Dak, 

Ohio.-.. 

Okla 

Oreg 

Pa.. 

P.R. 

R . I -

S.C.... 

S. Dak. 

Tenn., 
Tex 

Utah... 

Vt 

Va 
Wash.. 
W. Va. 
Wis.- . . 

W y o , . . 

$550; with wages outside the 
high quarter of at least 20 
peroent of tbe rainimum of 
wage bracket that includes 
claimant's base-period 
wages. 

10; and wages in 2 quarters 

2OweeksoferaploymeBtat$20 
or more. 

IJ^ times high-quarter wages, 
but not less than S800; or 
$3,000.. . 

20 weeks of employrnent 
averaging at least $20, but 
not less than S700. 

36; with $120 in high quarter 
and at least 20 percent of 
base-period wages iu 
another quarter. 

21+30 but not less than S160 
with $50 in 1 quarter and 
wages in 2 quarters. 

20 weeks of employment at 
$20 or more; or $1,200, 

li-S times high-quarter wages, 
but not less than $300; aod 
$180 in 1 quarter. 

I H times higti-quarter wages 
with $250 in 1 quarter; and 
5600 in base period. 

36; and $286.01 in 1 quarter... 
$375 with $250 in 1 quarter 

and $125 in another.^ 
19 weeks of emploj-ment at 

320, but not less than $700. 
20 weeks of employment at 

$20 or more. 

18 
$800 , 
$700 , 
18 weeks ot employment 

averaging at least S16.' 

26 weeks of employment with 
21 hours and $18 Sn each 
week, and l i i times high-
quarter wages; with $250_,in 
1 quarter. 

2.0-1.0 percent of annual wages. 

He up to 50 percent of State 
average weekly wage. 

^iofclaimant'saverage week­
ly wage plus $5 for ISrst 
dependent and $3 each for 
next 2 dependents. 

1.25 percent of base-period 
wages. 

H i , or 60 pereent of full-time 
weekly wage, if greater. 

iU-Hs. 

55% of claimant's average 
weekly wage up to 50% of 
State average weekly wage, 
plus S3 for each dependent 
up to $12. 

i l t up to 50 percent of State 
average weekly wage. 

Ha-H* 

iit-
Ht-

Ht up to 50 percent ot State 
average weekly wage. 

1̂  of claimant's average week­
ly wage for highest 20 
weeks up to so percent of 
Stote averaga weekly wage. 

H5 
2.0-1.1 percentof annual wages. 
1.6-1-0 percentof annual wages. 
63-50 percent ot claimant's 

average weekly wage up to 
52̂ 3 percent of State aver­
age n-eetdy wage. 

Hs up to 50 percent of State 
average weekly wage. 

12.00 

15.00 

10.00-16.00 

10.00 

20.00 

10.00 

7.00 

12. 00-16. 00 

10.00 

12.00 

12.00 
10.00 

10.00 

10.00 

16.00 
17.00 
12.00 
U.OO 

10. OO 

42.00 

17.00 

^12.00-53. 00 

32.00 

41.00 

45.00 

20.00 

18.00-60.00 

42.00 

36,00 

38.00 
37.00 

50.00 

17.00 

42.00 
42. 00 
35.00 
68.00 

148. 00 

Uniform-

(') 
20 times wba for 

first 20 credit 
weeks plus l 
week for each 2 
additional 
credit weeks. 

H 

Uniform. 

weeks of em­
ployment. 

H 

32-26 percent. 

H 
27 peroent-

C) 

Uniform. 

26-25 percent'.. 
H 
Uniform 

weeks otem­
ployment. 

1312.00 '26 

27a 00 18 

200.00 20 

100.00 10 

233.00 11+ 

»180.00 '18 

*84.00 »12 

144.00 12 

100.00 10 

102,00 18 

141.00 
102.00 

12 
10+-

100.00 * 10-22 

260.00 *26 

192.00 
267.00 
312.00 
159.50 

12 
1S+ 
26 
11-1-

150.00 * 11-15 

'1,092.00 

1, 222.00 

! 1,092 00-1,378.00 

1,248.00 

1,114.00 

* 1,350. 00 

' 210.00 
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(.Ft'oUiotes for BT-101 

' When Stiito uses a weighted high-quarter formula, annual-
wngc formula, or averagc-wepkly-wage formula, approximate 
fractions or percentages are figured at midpoint of lowest and 
highest normal wage brackets. When dependents' aUowances 
are provided the fraction applies to the benefit for claimant with 
no dependents. 

- When 2 amounts ii.re given, higher includes dependents' 
allowances; at the minimum weekly benefit, the masimum allow­
ance for 1 dependent. The maximum weekly benefit in the 
Distriet of Columbia and Maryland is the same with or without 
dependents. In Massachusetts, maximum augmented payment 
is limited hy claimant's average weekly wage as defined. Maxi­
mum weekly beneiit payable to interstate clairaants is limited: 
in -Alaska to S20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claim­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 75 pereent of amount computed under Wyoming law or the 
maximum weekly benefit in the State where claim is filed, which­
ever is lower. Duration of benefits to interstate claimants is 
computed in these 3 States as though they received the ful l 
weekly benefit. 

s In States with weighted schedules, the percent of benefits is 
figured at the bottom of the lowest and of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

* Weeks in cols. 7 and 9 mean weeks of total unemployment. 
Figure show3i in col. 7 applies to clairaants with minimum weekly 

benefit and miniraum qualifying wages. In States noted, the 
minimum duration varies according to distribution of wages 
within the base period: the longer duration applies with the 
minimiun weekly benefit amount and the shorter duration applies 
with the maximum possible concentration of wages in the high 
quarter (which results in a weekly benefit amount higher than the 
minimum), 

5 Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
lilinois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by 8 weeks. In Puerto Rico, benefits are 
extended by 40 weeks in certain industries, occupations, or 
establishments when a "special unemployment situation" exists. 

^ 3 levels of duration are provided: In Montana, 13 weeks 
of benefits for claimant with minimum qualifying wages; 20 
weeks of benefits if, in addition, he earned at least $100 in each 
of 2 quarters outside his high quarter; and 26 weeks of benefits, 
if he had at least $100 in each of 3 quarters outside high quarter. 
In North Dakota, 18 weeks of benelits if base-period wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
if wages equal 55-69 times weekly benefit; and 26 weeks of 
benefits if wages equal at least 70 times weekly benefit. 

8 Or 15 weeks In last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York); or $450 with $50 in 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
employment in last year and a total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 
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